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175. An entity shall apply this Standard retrospectively, in
accordance with IPSAS 3 Accounting Policies, Changes in
Accounting Estimates and Errors, except that:

a. An entity need not adjust the carrying amount of assets
outside the scope of this Standard for changes in
employee benefit costs that were included in the
carrying amount before the date of initial application.
The date of initial application is the beginning of the
earliest prior period presented in the first financial
statements in which the entity adopts this Standard.

b. In financial statements for periods beginning before
January 1, 2018, an entity need not present
comparative information for the disclosures required
by paragraph 141 about the sensitivity of the defined

benefit obligation.
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176. An entity shall apply this Standard for annual financial
statements covering periods beginning on or after
January 1, 2018. Earlier application is encouraged. If an
entity applies this Standard for a period beginning before
January 1, 2018, it shall disclose that fact.
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176A. Paragraphs 59, 101, 122, 125, 127, 128 and 159 were
amended, and paragraphs 103A, 124A and 125A added by
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Improvements to IPSAS, 2078, issued in October 2018. An
entity shall apply these amendments to plan
amendments, curtailments or settlements occurring on or
after the beginning of the first annual reporting period that
begins on or after January 1, 2019. Earlier application is
permitted. If an entity applies these amendments earlier,

it shall disclose that fact.
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176B. Paragraphs 3 and 4 were amended by /mprovements to
IPSAS, 2021, issued in January 2022. An entity shall apply
these amendments for annual financial statements
covering periods beginning on or after January 1, 2023.

Earlier application is permitted.
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176C. Paragraphs 11, 53 and 123 were amended by IPSAS 45
issued in May 2023. An entity shall apply these
amendments for annual financial statements covering
periods beginning on or after January 1, 2025. Earlier
application is encouraged. If an entity applies these
amendments for a period beginning before January 1,
2025, it shall disclose that fact and apply IPSAS 45 at the

same time.
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176D.Paragraphs 8 and 144 were amended by IPSAS 46,
issued in May 2023. An entity shall apply these
amendments for annual financial statements covering
periods beginning on or after January 1, 2025. Earlier
application is encouraged. If an entity applies the
amendment for a period beginning before January 1,
2025, it shall disclose that fact and apply IPSAS 46 at the

same time.
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1.

The objective of this Standard is to prescribe the accounting
and disclosure for employee benefits. The Standard
requires an entity to recognize:

a. A liability when an employee has provided service in
exchange for employee benefits to be paid in the future;
and

b.  An expense when the entity consumes the economic
benefits or service potential arising from service
provided by an employee in exchange for employee

benefits.
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Scope
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2.

This Standard shall be applied by an employer in accounting
for all employee benefits, except share-based transactions
(see the relevant international or national accounting

standard dealing with share-based transactions).
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include those provided:

3. This Standard does not deal with reporting by employee | acléi s0lio aoly Jud o pill jueall lae Jqliy U .3
retirement benefit plans (see the relevant international or | déllell 15 ibgll gT(ngnJl duwball jueo hil) .cuabqall
national accounting standard dealing with employee | |3 Jgliy 4 .(cuebgol) aclsill golio aoly Jglily sall
retirement benefit plans). This Standard does not deal with | U (Ul elaivdl glonll aoly (o doasoll goliall jueall
benefits provided by social security programs that are not gT ugebgall lgoas) Sl wiloadll hlso loge s
consideration in exchange for service rendered by ol elbsll wlgy o gedilull ggabgoll
employees or past employees of public sector entities.

4. The employee benefits to which this Standard applies | el ju=all 132 lgde @Gibiy Gl (uebgall golio Jous .4

:doa8all
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Under formal plans or other formal agreements
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between an entity and individual employees, groups of
employees, or their representatives;

Under legislative requirements, or through industry
arrangements, whereby entities are required to
contribute to national, state, industry, or other multi-
employer plans, or where entities are required to
contribute to a social security program; or

By those informal practices that give rise to a
constructive obligation. Informal practices give rise to
a constructive obligation where the entity has no
realistic alternative but to pay employee benefits. An
example of a constructive obligation is where a change
in the entity’'s informal

practices would cause

unacceptable damage to its relationship with

employees.
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5. Employee benefits include:

a.

Short-term employee benefits, such as the following, if

expected to be settled wholly before twelve months

after the end of the reporting period in which the

employees render the related services:

i.  Wages, salaries and social security contributions;

ii. ~ Paid annual leave and paid sick leave;

iii.  Profit-sharing and bonuses; and

iv. Non-monetary benefits (such as medical care,
housing, cars and free or subsidized goods or

services) for current employees;
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b. Post-employment benefits, such as the following: oluwdlg aubll aledl Jio) adwell goliall (4)
i.  Retirement benefits (e.g., pensions and lump- sum QT daylball wloaallg  2ludl gT g
payments on retirement); and toudll uebqall (dogeaall
ii. Other post-employment benefits, such as post- ‘Sl o Jio wabqill clgiil 22y 2o6lio .w
employment life insurance and post-employment | $lia% cilegsanllg cildleall (Jio) aclaill golio (1)
medical care; q #(aclsill aic (Jlog)
c. Other long-term employee benefits, such as the | quolill Jio . aubqill clgiil 39y la) (Il 2oliall (2)
following: 2y dubll dledlg Labaill clgiil asy sLall Gle
i. Long-term paid absences such as long-service wwaubgill clgiil
leave or sabbatical leave; :Jio sl ol dugb guabgall 26lio .o
ii.  Jubilee or other long-service benefits; and 8jbl Jio Joll dlgb Il dcgoao wilibdl (1)
ii. Long-term disability benefits; and q ‘alell ¢joill 6jlo] gT aygbll doaall
d. Termination benefits. q 0l dughll doaall olio gf Jugd! 20lio (2)

9 ‘ol dugb jaell 26lio (3)
caubgill clgil golio .o
6. Employee benefits include benefits provided either to gT osebagall lo] doadall goliall grabgall 2olio Jouwd .6
employees or to their dependants, and may be settled by gT 2lw 04281 gT) legonoy lgigud joug «glgey ool
payments (or the provision of goods or services) made | (I gT okebagall Gl pilo J4uiy bo] (5087 (iloas

either directly to the employees, to their spouses, children, | Jio gl gT 09lgR) gao qupl gT ‘p.g_ll_o_bi gT .p.gg_lng 4
or other dependants, or to others, such as insurance U.LDLLJ' Clbpn
companies.
7. An employee may provide services to an entity on a full- gT Jolb olg> uuLmT ke dgall wiloas webgo 026y 26 L7
time, part-time, permanent, casual, or temporary basis. For | Ju=oll [aa POl .16Go gT alld gT LoJ1 gT I} 0lgd
the purpose of this Standard, employees include key | Ju2o (0 |g£9)ié L5 6ylo Ul abgo Jus ygabgall Jaiy N)|
management personnel as defined in IPSAS 20, Related | (93 ohbdll yc olnoyl 20 olell clbsll duulaoll
Party Disclosures. oo/l
Definitions Giloyyei
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The following terms are used in this Standard with the
meanings specified:

Definitions of Employee Benefits

Employee benefits are all forms of consideration given by
an entity in exchange for service rendered by employees or
for the termination of employment.

Short-term employee benefits are employee benefits (other

than termination benefits) that are due to be settled wholly
before twelve months after the end of the reporting period
in which the employees render the related service.

Post-employment benefits are employee benefits (other

than termination benefits and short-term employee
benefits) that are payable after the completion of

employment.

Other long-term employee benefits are all employee
benefits other than short-term employee benefits, post-
employment benefits and termination benefits.

Termination benefits are employee benefits provided in

exchange for the termination of an employee’s employment

as a result of either:

a. An entity's decision to terminate an employee's
employment before the normal retirement date; or

b.  Anemployee's decision to accept an offer of benefits in

exchange for the termination of employment.

Definitions Relating to Classification of Plans
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Post-employment benefit plans are formal or informal

arrangements under which an entity provides post-
employment benefits for one or more employees.

Defined contribution plans are post-employment benefit

plans under which an entity pays fixed contributions into a
separate entity (a fund) and will have no legal or
constructive obligation to pay further contributions if the
fund does not hold sufficient assets to pay all employee
benefits relating to employee service in the current and
prior periods.

Defined benefit plans are post-employment benefit plans

other than defined contribution plans.

Multi-employer plans are defined contribution plans (other

than state plans) or defined benefit plans (other than state

plans) that:

a. Pool the assets contributed by various entities that are
not under common control; and

b. Use those assets to provide benefits to employees of
more than one entity, on the basis that contribution and
benefit levels are determined without regard to the
identity of the entity that employs the employees.

State plans are plans established by legislation that operate

as if they are multi-employer plans for all entities in

economic categories laid down in legislation.

Definitions Relating to the Net Defined Benefit Liability
(Asset)
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The net defined benefit liability (asset) is the deficit or

surplus, adjusted for any effect of limiting a net defined

benefit asset to the asset ceiling.

The deficit or surplus is:

a. The present value of the defined benefit obligation less

b. The fair value (as defined in IPSAS 46, Measurement)
of plan assets (if any).

The asset ceiling is the present value of any economic

benefits available in the form of refunds from the plan or

reductions in future contributions to the plan.

The present value of a defined benefit obligation is the

present value, without deducting any plan assets, of
expected future payments required to settle the obligation
resulting from employee service in the current and prior
periods.

Plan assets comprise:

a. Assets held by a long-term employee benefit fund; and
b. Qualifying insurance policies.

Assets held by a long-term employee benefit fund are

assets (other than non-transferable financial instruments

issued by the reporting entity) that:

a. Are held by an entity (a fund) that is legally separate
from the reporting entity and exists solely to pay or
fund employee benefits; and

b. Are available to be used only to pay or fund employee

benefits, are not available to the reporting entity’'s own
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creditors (even in bankruptcy), and cannot be returned

to the reporting entity, unless either:

i. ~ The remaining assets of the fund are sufficient to
meet all the related employee benefit obligations
of the plan or the reporting entity; or

ii.  The assets are returned to the reporting entity to
reimburse it for employee benefits already paid.

A gualifying insurance policy is an insurance policy1 issued

by aninsurer that is not a related party (as defined in IPSAS

20) of the reporting entity, if the proceeds of the policy:

a. Can be used only to pay or fund employee benefits
under a defined benefit plan; and

b.  Arenot available to the reporting entity’'s own creditors

(even in bankruptcy) and cannot be paid to the

reporting entity, unless either:

i.  The proceeds represent surplus assets that are
not needed for the policy to meet all the related
employee benefit obligations; or

ii.  The proceeds are returned to the reporting entity

to reimburse it for employee benefits already paid.

Definitions Relating to Defined Benefit Cost
Service cost comprises:
a. Current service cost, which is the increase in the

present value of the defined benefit obligation resulting

from employee service in the current period;
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b. Past service cost, which is the change in the present

value of the defined benefit obligation for employee

service in prior periods, resulting from a plan
amendment (the introduction or withdrawal of, or
changes to, a defined benefit plan) or a curtailment (a
significant reduction by the entity in the number of
employees covered by a plan); and

c.  Any gain or loss on settlement.

Net interest on the net defined benefit liability (asset) is the

change during the period in the net defined benéefit liability
(asset) that arises from the passage of time.

Remeasurements of the net defined benefit liability (asset)

comprise:

a. Actuarial gains and losses;

b.  Thereturn on plan assets, excluding amounts included
in net interest on the net defined benefit liability (asset);
and

c.  Any change in the effect of the asset ceiling, excluding
amounts included in net interest on the net defined
benefit liability (asset).

Actuarial gains and losses are changes in the present value

of the defined benefit obligation resulting from:

a. Experience adjustments (the effects of differences
between the previous actuarial assumptions and what
has actually occurred); and

b. The effects of changes in actuarial assumptions.
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The return on plan assets is interest, dividends or similar | dwolBill Klbolgll 2109 294wy il dloleall @ diguuill
distributions and other revenue derived from the plan | wi2goy &oadall 2olioll ool gf cjn) aolb Ul dianll gT
assets, together with realized and unrealized gains or | @lu gT (obaal polio 263 Lollhy 61310 2olio aolip
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a.  Any costs of managing the plan assets; and ayylgis i

b. Any tax payable by the plan itself, other than tax | jyleo 0 aoy20ll Cilalboall pna.uuj Ju=oll 123 0g
included in the actuarial assumptions used to measure | dj 113jg (sl dwai ieally Bl plell clbsll apwlaoll

the present value of the defined benefit obligation. dails o wblbnoll 02m u.Dl.cs: s guleall el 6
A settlement is a transaction that eliminates all further legal | juleog oumloo Jyo dlgi 6 63)lg)l ddpeall blhnall
or constructive obligations for part or all of the benefits o)l clbsll duwlaall

provided under a defined benefit plan, other than a payment
of benefits to, or on behalf of, employees that is set out in
the terms of the plan and included in the actuarial
assumptions.

Terms defined in other IPSAS are used in this Standard with
the same meaning as in those Standards, and are
reproduced in the Glossary of Defined Terms published

separately.
Short-Term Employee Benefits Jodll 6puns cuebqall 26lio
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d.  Nonmonetary benefits (such as medical care, housing,
cars, and free or subsidized goods or services) for

current employees.
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10. An entity need not reclassify a short-term employee benefit
if the entity’'s expectations of the timing of settlement
change temporarily. However, if the characteristics of the
benefit change (such as a change from a non- accumulating
benefit to an accumulating benefit) or if a change in
expectations of the timing of settlement is not temporary,
then the entity considers whether the benefit still meets the

definition of short-term employee benefits.
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Recognition and Measurement
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All Short-Term Employee Benefits

S0l 6puns usbgall golio gias

11. When an employee has rendered service to an entity during
an accounting period, the entity shall recognize the
undiscounted amount of short-term employee benefits
expected to be paid in exchange for that service:

a. As a liability (accrued expense), after deducting any
amount already paid. If the amount already paid
exceeds the undiscounted amount of the benefits, an
entity shall recognize that excess as an asset (prepaid
expense) to the extent that the prepayment will lead to,
for example, a reduction in future payments or a cash
refund.

b. As an expense, unless another Standard requires or

permits the inclusion of the benefits in the cost of an

aild ayulao 66 JUls dgal 4025 Labgo 0ady Loaic 11
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IPSAS 45, Property, Plant and Equipment).
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12.

Paragraphs 13, 16, and 19 explain how an entity shall apply
paragraph 11 to short-term employee benefits in the form

of paid absences and profit-sharing and bonus plans.

@b of dgall e ciay cais 199 169 .13 vilgall gy .12
0 0adT Gl Jodl 8pns uebgall gslio e 11 8jaall
2l o0 @5)lisall 2olpg p 0l dcgoao Wiljlo gl aoly J4i

8Ll aolpg
Short-Term Paid Absences So 0l 66 yoJll degoao culjlo

13. An entity shall recognize the expected cost of short-term | ¢uobgall g6lial dedqiall dol4ill Cuyli (JT agall Jle vy 13
employee benefits in the form of paid absences under | jalll dcgoao wiljly] J4udb w9 9oy Sl Jadl 6pups
paragraph 11 as follows: (_,lj Los 11 6p8all Lingay
a. In the case of accumulating paid absences, when the | @al4idl cudi dwoslill il dcgoao aljbUlab 6 1
employees render service that increases their | ,agdléaiwl o uji doad ggabgoll 018 loaic
entitlement to future paid absences; and q ‘dulisiuo ol dcgono wiljlol

b. In the case of non-accumulating paid absences, when | loaic .dposljill pé Il degoao wiljloll &b oo
the absences occur. 1l dcgdao wiljlol iaas

14. An entity may pay employees for absence for various | écgiio wiluwd Gljbl bleo uebgoll dgall 2037 26 .14
reasons, including holidays, sickness and short-term | dlcjg (Jodl wns jasellg ppollg wildhell ¢lls 0 Loy
disability, maternity or paternity, jury service, and military | 2jaig .apduell doaallg (polaall dis doasg (Jabll
service. Entitlement to paid absences falls into two rououing g p il degoao Ciljlol Glaaiwl
categories: q sl 1
a. Accumulating; and Apadlp e
b. Non-accumulating.

15. Accumulating paid absences are those that are carried dgjj Sl wlib Ul elli o droslyill Il dcgoao Wljb Ul .15

forward and can be used in future periods if the current
period’s entitlement is not used in full. Accumulating paid
absences may be either vesting (in other words, employees

are entitled to a cash payment for unused entitlement on

o3 ) 19] sl Ciell 6 251 ol Ghoig
dego20 ol 4gdT 269 .Jolll aylal eiall @laaul
wabaall @y (spl 8)leig) duwito Lol sl
pe dsniwoll sjbll Jlso @asi deod le Jgnall
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leaving the entity) or non-vesting (when employees are not

entitled to a cash payment for unused entitlement on
leaving). An obligation arises as employees render service
that increases their entitlement to future paid absences.
The obligation exists, and is recognized, even if the paid
absences are nonvesting, although the possibility that
employees may leave before they use an accumulated
nonvesting entitlement affects the measurement of that

obligation.
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An entity shall measure the expected cost of accumulating
paid absences as the additional amount that the entity
expects to pay as a result of the unused entitlement that

has accumulated at the end of the reporting period.

degoao il lll dndglall dalsil yuls dgall Gle Ly
22637 of 8g2ll 2591 (,815] Lo Lgil (e ayaslyill o1
slg pasiuall e dcgoaall Gjloll @laaiul aiis

alall oflgall oy16 dlgi -5 @Sly

16

The method specified in the previous paragraph measures
the obligation at the amount of the additional payments that
are expected to arise solely from the fact that the benefit
accumulates. In many cases, an entity may not need to
make detailed computations to estimate that there is no
material obligation for unused paid absences. For example,
a sick leave obligation is likely to be material only if there is
a formal or informal understanding that unused paid sick

leave may be taken as paid annual leave.

ghay Lolgll daylull s8all o 63300l asybll G
of & ge bao i of 2691 LUl awslodl vilegoaoll
o dgall ojly 1 38 i)l go pis (6 .05l 2oliall
sl g5 wolg 2og U ail pa6l dnoo Wbluo spad
Juw oo doariwall pe il degoro culjbo ) duwi
awnal 5 appo 6lo] ye Liolg gghy of Jainall go . Jliall
aily oy pe ol (o agar cllia lb 15] bao dyuw;
doaaiwall pe Il dcgoan anpall sjlbll a5l jaoy

oo dgiw 8jbols
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Non-accumulating paid absences do not carry forward; they
lapse if the current period’'s entitlement is not used in full
and do not entitle employees to a cash payment for unused
entitlement on leaving the entity. This is commonly the case

for sick pay (to the extent that unused past entitlement does

15] LEBIT (500 sl pe P Il degono wiljlall Jog U
adnd g Joldll adbll el @leaiwl pa3iw o
pe @Baiwlll ge @adi 4oy 6 Gl gabgoll
djloll Lo dale Jull ga lam .dgall ¢l aic partwoll
oaaiwall pe Gludl Gloniwl aj U (sall jasll) dudpall
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not increase future entitlement), maternity or paternity
leave, and paid absences for jury service or military service.
An entity recognizes no liability or expense until the time of
the absence, because employee service does not increase

the amount of the benefit.
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Profit-Sharing and Bonus Plans

6lol5all aolyg 2l 0 d5jlivall p0ly

19. An entity shall recognize the expected cost of profit-sharing | wlcgoao) dedgiall dalaill cudf UT agall Gle vy 19
and bonus payments under paragraph 11 when, and only | 11 860l Lingoy slolaall legoaog ayll (6 @5)luwall
when: loaic bhéoq .loaic
a. Theentity has a present legal or constructive obligation | 0g&7 ‘_';TJ. /b Giloo gT wolhi wiolg dgall Sle g4y i

to make such payments as a result of past events; and g a8l Hilaodl dsyiis wilegoaall 0as Jioy
b. Areliable estimate of the obligation can be made. .416gigay L1alg padi eyl ghay L
A present obligation exists when, and only when, the entity | Jyay dgal) gg4y Ul \loaic héog iloaic (Jb Lolg 209y
has no realistic alternative but to make the payments. Lilegdaally ogéi UT (Squw (526lg
20. In the public sector, some entities have bonus plans thatare | calol4o aolp wilgall e (sl 29gi olell clhall 0 .20

related to service delivery objectives or aspects of financial
performance. Under such plans, employees receive
specified amounts, dependent on an assessment of their
contribution to the achievement of the objectives of the
entity or a segment of the entity. In some cases, such plans
may be for groups of employees, such as when
performance is evaluated for all or some employees in a
particular segment, rather than on an individual basis.
Because of the objectives of public sector entities, profit-
sharing plans are far less common in the public sector than
for profit-oriented entities. However, they are likely to be an

aspect of employee remuneration in segments of public

Lingay Jlall eladl Liilgs gf ciloaall elaf wlawl (Gleis
sl 2wy 63300 /Lo (e ggabaall Jnay ool 0o
o clbd gl dgall wolaml (G180 O agiomluo oygéi
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i sap0 gulwl Gle gulg oo clhs o U;LngoJl
0 @il aoly glo olell elhsll wilgs wlaal deub)
0 Lo plell elhdll ;0 815 &9j2 Legub Jol ugsy oyl
094d gl aopall goo wells 20q .20l Gu8a1 doslgll culgall
Wlgs go wlelbs 6 gebgall wilolbo wailgn ¢o Ll
P2 0987 U 28 .(s)lad gulwl Gl Jooi Gl ololl glbsll
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sector entities that operate on a commercial basis. Some

public sector entities may not operate profit-sharing
schemes, but may evaluate performance against financially
based measures such as the generation of revenue streams
and the achievement of budgetary targets. Some bonus
plans may entail payments to all employees who rendered
employment services in a reporting period, even though
they may have left the entity before the end of the reporting
period. However, under other bonus plans, employees
receive payments only if they remain with the entity for a
specified period, for example, a requirement that employees
render services for the whole of the reporting period. Such
plans create a constructive obligation as employees render
service that increases the amount to be paid if they remain
in service until the end of the specified period. The
measurement of such constructive obligations reflects the
possibility that some employees may leave without
receiving profit-sharing payments. Paragraph 22 provides
further conditions that are to be satisfied before an entity
can recognize the expected cost of performance-related

payments, bonus payments, and profit- sharing payments.

Wlasl (@Guenaig wiblpdl go wilssa adgi Jio o
2100) Uileod Gle lolhall aoly asy (sghii 25 .djjlgall
aflgall )0 (L0 dabg wloas Igoas gall pebgall
pilgall 8yio dylgi s dgall Igoy 26 1gils ylg o ddloll
lguo oliuy wilolanl) 1 aolp llis w3 0 .auloll
022300 6jial dgall 2o Igpoiwl 15| bao vileos ygabgall
Jigb ciloaall ggabaall gy of by .Jliall Juww Gl
L1019 2ol 03 Jio ye Lity lglosh dlo)l aflgall )is
sl glall 630 ] (5287 doad ggabgall 038y 3] Lion
83200l dpiall algi b @023l o lgpaiwl 15] 320w
iy ol aildo] aandl Gilolgll el Jio yulis Guds)
0 @5jliall wilegoao o iwl ygo dgall uebgall hey
i Loy elogh gaely (sl bapi le 22 6j60ll ol 2yl
Uilegonall assgiall @alsill oilh]l go dgall ghali ¢l
0 @5liall Lileoog cilolball vilesag el il daleioll

oul

ol e aoslall quuleall Dilso cladl pgdi 16 Lgidlg

21.

An entity may have no legal obligation to pay a bonus.
Nevertheless, in some cases, an entity has a practice of
paying bonuses. In such cases, the entity has a constructive
obligation because the entity has no realistic alternative but

to pay the bonus. The measurement of the constructive

20 816140 2637 gl ol Lilg dgall Gle gy U 25
203 déylw Wilwjlao dgall ggsy il ey o wll
Lolg agall e gg4y wullhll oas Jio 6 wulolbo
of sgu 9Blg Jiar dgall sl 200 U @il b ias
ey of aildol iandl Lilgll gulis gudse slolall 2035
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obligation reflects the possibility that some employees may
leave without receiving a bonus.
22. An entity can make a reliable estimate of its legal or gT olhill lgiolg! Bgigo Ipaai Ry} OT dgal ghay 22
constructive obligation under a performance-related | dha .l uul.mT ole 2ol dbs wingoy ool
payment scheme, bonus plan, or profit-sharing scheme ‘loaic béog loaic pull (6 d5jlial) dhs gT bll4al)
when, and only when: w2ad doleo e dball duwyl bopull sghii 1
a. The formal terms of the plan contain a formula for gT deaioll olio
determining the amount of the benefit; ajlgall slaicl J18 203w Sl 2llall dgall 2307 . 4
b. The entity determines the amounts to be paid before gT ‘)lap ) allall
the financial statements are authorized for issue; or wolgll elio e (Bplg s dsiludl dwjloall pasi .o
c. Past practice gives clear evidence of the amount of the Agall Gionll
entity’'s constructive obligation.
23. An obligation under profit-sharing plans and bonus plans | 8lol5all 20lpg oupl (0 @5)liall aolp Lingay Liolg ally .23
results from employee service and not from a transaction | o .dgall ¢Jllo 20 doleo e gudg uabagoll doas e
with the entity’s owners. Therefore, an entity recognizes the | aolpg oyl 0 d5jliall aoly delds dgall vl woJ il
cost of profit-sharing and bonus plans not as a distribution 2ol 2ujgi g Logno LQJl e slol4oll
of profit but as an expense.
24. If profit-sharing and bonus payments are not expected tobe | (50 @4jlutall tilegoao L_gguﬁ' (_'JT 206qiall e o gls 15| .24
settled wholly before twelve months after the end of the | dulgi a2 lfgu piic Sl Juo Jols Jhuy 6T_b|inJ|g aul
reporting period in which the employees render the related | do3all ggabgall o 0238y Sl dallall eilgall 84io 4
service, those payments are other long-term employee | (uobgo 20lo 1% Ulegoanll elli glo gy ddleiall
benefits (see paragraphs 155-161). (161-155 wulsall jhil) Il Jodl dugb
Disclosure ool
25. Although this Standard does not require specific | gc 63300 Gblool wlbiy U jusall 158 UT a0 acdl .25
disclosures about short-term employee benefits, other | juleall (bl 26 ail Ul o0l 8pns cuabgall 26lio
standards may require disclosures. For example, IPSAS 20 | duulaall juso culhiy . Jloll Juw oo ibloo] gl 4
requires disclosures of the aggregate remuneration of key | i clolda) ganall 2lall ge blos] 20 ploll glhall
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management personnel and IPSAS 1, Presentation of
Financial Statementsrequires the disclosure of information

about employee benefits expense.

1 ol glbsll duwball jueo ilbiyg )b Ul ebgo
Logioo Jgo wilogleo ye ool dulall ailgdll pyc
obgoll 26lio

Post-employment Benefits—Distinction between Defined
Contribution Plans and Defined Benefit Plans

Gloslwoll poly g juedl — ceubaill clgiil 29y o g6lio
6321.0]l goliall aolpg 6320l

26. Post-employment benefits include items such as the

following:

a. Retirement benefits (e.g., pensions and lump sum
payments on retirement); and

b. Other post-employment benefits, such as post-
employment life insurance, and post-employment
medical care.

Arrangements whereby an entity provides post-

employment benefits are post-employment benefit plans.

An entity applies this Standard to all such arrangements,

whether or not they involve the establishment of a separate

entity, such as a pension scheme, superannuation scheme,

or retirement benefit scheme, to receive contributions and

to pay benefits.

‘sl o Jio 153giy caibqill clgiil a9 Lo golio Jouly .26

2las vilegoanllg wibileall . Jio) aclsill golio
q (aclsill aic (Jloo)

ole guolill Jio warbgill elgiil a2 Lo Dl gsliall .oy
12 LoJ aubll dilegly weabgill clgiil a1 Lo sLall
coubqill clgiil

clgiil 29y loJ 20lio dgall 0285 lgingoy Ul Wbyl ol

Gy cabgill clgiil a9y Lol golio aoly » vabgill

cild elgu iluipill oam Jio 2100 Lo juseoll s dgall

ilileall dhs Jio 1 of dlnaio dga guwl Gle (sqhii

ol aclsill 28lio @hd gl aclsill ciless dbs gl

20lioll 253ig cilasluoll

27. Post-employment benefit plans are classified as either
defined contribution plans or defined benefit plans,
depending on the economic substance of the plan, as

derived from its principal terms and conditions.

Lol Lgil Lo carbqill clgiil a9y La) goliall Aol Laini .27

g2l leyi 63300 20lio 2ol gT 6232300 Ulaabwo poly

lgolsnl go (plaiuo ga s .aolipl (solnisl
Gyl lgbgpug

28. Under defined contribution plans the entity’s legal or
constructive obligation is limited to the amount that it
agrees to contribute to the fund. Thus, the amount of the

post-employment benefits received by the employee is

ol wiolgll jnis) 83300l Wlasbwall 2oly wingoy 28
@ ol gl Gle @916 53l gl Gle dgall sl gl
Labaill elgiil a9) goliall glio 230y il (Fgainll o
30 dcqgoanll ilosluoll £hay Labgall 18 o eliwall
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determined by the amount of contributions paid by an entity | Lo 206lio solip (Labagall Jud (o Ll loujq) dgall Jub
(and perhaps also the employee) to a post-employment | 2dlgell I dolo UJ.DTJ aspil gT cabqill clgiil 2oy
benefit plan or to an insurance company, together with | (blaoll 267 . JWU Wloslwall ge @il dyjladiw I
investment returns arising from the contributions. In | jloiiwdl pblaog (28qiall (o LJ.OT 20lall 3g5) aylgis Ul
consequence, actuarial risk (that benefits will be less than | 20liall clogl @l pe  Spaitwall Jonll  ggd)

expected) and investment risk (that assets invested will be
insufficient to meet expected benefits) fall, in substance, on

the employee.

Labgall Lle [leo (desgiall

29.

Examples of cases where an entity’s obligation is not limited
to the amount that it agrees to contribute to the fund are
when the entity has a legal or constructive obligation
through:

a. A plan benefit formula that is not linked solely to the
amount of contributions and requires the entity to
provide further contributions if assets are insufficient
to meet the benefits in the plan benefit formula;

b. Aguarantee, either indirectly through a plan or directly,
of a specified return on contributions; or

c. Thoseinformal practices that give rise to a constructive
obligation. For example, a constructive obligation may
arise where an entity has a history of increasing
benefits for former employees to keep pace with
inflation, even where there is no legal obligation to do

SO.

ghall e dgall 1ol Lgus poidy 1 il iUl aliol o
e 098y loaie Ggainll 6 ) palui gl e @81gi s3]

1ga) ian gl i olbj Linlg dgall
1

bao dbuipo gg4i U aolipl 2olio Llwiny daleo
Closlue dgall paai ol wilbiig Wloabuall $liay
20liall clogll @ols pe Jogndll ygsi loaic dols)
20Ul golio Llwisl 6 @oaatwall dleall Gog
al

ko pe J4uiy Lol wilasluall (e 5300 afle glas
o 1piilio J4uin gl .aolip Liogay

Liolg Lgic i Gillg dwowyl pe clwylaall elli o

Loaic (ian wolg L 28 . Jiall Juw o . ian
aebaal goliall 63U 6 déilw lw)jlao dgal ga4y
colg wlis g4y o glg Gid Al aslgal gl

s Jeal dgall Gle ol

29

30.

Under defined benefit plans:
a. Theentity's obligation is to provide the agreed benefits

to current and former employees; and

;6232001 26liall polpy cingay .30

lgsle goiall goliall jogi of ga dgall Liolg gg4y
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b. Actuarial risk (that benefits will cost more than | (0 J.15| walaiw 2oliall gq4) aylaisdl iblaall 267 .
expected) and investment risk fall, in substance, on the | il5 [3lo .dgall (e El:u_l_v_o Jladiwl (blaog (26qiall
entity. If actuarial or investment experience are worse | dilo .206giall ;0 Tg_LuT ayylaiiw Ll gT yylgis Ul 6pall
than expected, the entity’s obligation may be increased. agall Lonlg uj 26
31. Paragraphs 32-51 explain the distinction between defined | é3232.0J Closbuall polp ¢ jwaill 51-32 wlall angi .31
contribution plans and defined benefit plans in the context | Jo=ll wbnl aoll Gluw 0 63200ll 2oliall 2olpg
of multi-employer plans, defined benefit plans that share | ¢ yblaall ouéi Ul 63300ll golioll 20lpg (a3=iall il
risks between entities under common control, state plans, | 206liallg .&gall aolpg 6230lg dgo dibuw i Cilgall
and insured benefits. Lgule ogoll
Multi-Employer Plans aiaxio Jac wlbndl aoly
32. An entity shall classify a multi-employer plan as a defined | (e (433210 Joc wlol ooliy Laini OT dgall e vy 32
contribution plan or a defined benefit plan under the terms | l66q 3170 26lio aoliy gT 671120 Uilosbwo aolip LQJT
of the plan (including any constructive obligation that goes | bgpill jglady (Lo vinlg (sT els 50 loy) polipll bgpid 4
beyond the formal terms). (euauwyl
33. If an entity participates in a multi-employer defined benefit | Joac wlbonll 63320 206lo aoliy o agd WSlw 15] .33
plan, unless paragraph 34 applies, it shall: 'l Lo lgale viny (34 6)80ll (Guhii ol Lo dils .u.Dnmo
a. Account for its proportionate share of the defined | goliall Liolg 6 duwlidl lgins ge cwldy UI i
benefit obligation, plan assets and cost associated with | awliply @huipall Laylaillg aolipl Jgolg 63300l
the plan in the same way as for any other defined | 63220 206lio aoliy (sI paALwS Sl dsyhll guoiy 4
benefit plan; and q :}jT
b. Disclose the information required by paragraphs 137- | Wliéall cingoy diglball wilogleoll ¢ ;_JLD.Q.; UT L
150 (excluding paragraph 150(d)). ((2) 150 ayaall lifiwl)150-137
34. When sufficient information is not available to use defined | gc duwlball pladiwl dawld logleo QLlj U Lloaic .34
benefit accounting for a multi-employer defined benefit | Jac wlanll 63320 g6lio aoliyl 63120l g26liall
plan, an entity shall: ragall e iy dild wuoaasio il
a.  Account for the plan in accordance with paragraphs 53 | gl la% 54q 53 cuigell l66q aolipl ge cuwlai ol
and 54 as if it were a defined contribution plan; and q ‘60200 Uloslwo polip vuild
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b. Disclose the information required by paragraph 150.

150 886l Liagay diglhall Cilogleall ge anaf of L

35. One example of a multi-employer defined benefit planis one | U3 go (339io Jac wlanil 63350 26lio aolip Jlio .35
where: ‘o sall
a. The plan is financed on a pay-as-you-go basis: PREY) :Jgi_l _IJ=gT 204l uul_uJT Sle aolipl Jgoj 1
contributions are set at a level that is expected to be | lol4 a4y OT 2690 sl (sgiwall aic Wlasluall
sufficient to pay the benefits falling due in the same | :lguai 6oll (6 lg6laaiwl d.:)TJ.:) il 26lioll 962
period; and future benefits earned during the current | 6yl J15 duwiboll disiuoll 2olioll 2637 Logquug
period will be paid out of future contributions; and q auliéiuall Ulosbuall (o alball
b. Employees’ benefits are determined by the length of | (s g ogioas 6406 Jgbuy guebgall 20lo PECVEN
their service and the participating entities have no | awlipll o wilbuuill) @eélg Jilwg d5jliall culgall
realistic means of withdrawing from the plan without | Ju6 o dwwiboll goliall Lléo dosluwo 205 g
paying a contribution for the benefits earned by | la® Jio ¢c Lu.u ol Ayl G geebagall
employees up to the date of withdrawal. Such a plan | 4alAil (g4 loaic dgall dylqisl 1blho aolipll
creates actuarial risk for the entity if the ultimate cost | allgall 8jio dylgi o J=ally duwiball goliall diilgill
of benefits already earned at the end of the reporting | (Jlc ggdpw dlll 0da (6 ae8giall o pﬁl allall
period is more than expected, the entity will have to (_'JT.._' agrebagoll 2187 U‘T gT Loilombuo uji (_'JT lo| agall
either increase its contributions or persuade | polipl 1am Jio glo «2la) .2oliall 0 owesi Ighsy
employees to accept a reduction in benefits. Therefore, 632320 206lio oolip go
such a plan is a defined benefit plan.
36. Where sufficient information is available about a multi- | wlao il 63390 206l Aolip e awls Cilogleo ol loaic .36

employer defined benefit plan, an entity accounts for its
proportionate share of the defined benefit obligation, plan
assets, and post-employment benefit cost associated with
the plan in the same way as for any other defined benefit
plan. However, an entity may not be able to identify its share

of the underlying financial position and performance of the
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plan with sufficient reliability for accounting purposes. This

may occur if:

a. The plan exposes the participating entities to actuarial
risks associated with the current and former
employees of other entities, with the result that there
is no consistent and reliable basis for allocating the
obligation, plan assets, and cost to individual entities
participating in the plan; or

b. The entity does not have access to sufficient
information about the plan that satisfies the
requirements of this standard.

In those cases, an entity accounts for the plan as if it were a

defined contribution plan, and discloses the additional

information required by paragraph 150.
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37.

There may be a contractual agreement between the multi-
employer plan and its participants that determines how the
surplus in the plan will be distributed to the participants (or
the deficit funded). A participant in a multi-employer plan
with such an agreement that accounts for the plan as a
defined contribution plan in accordance with paragraph 34
shall recognize the asset or liability that arises from the
contractual agreement, and the resulting revenue or

expense in surplus or deficit.

waaxio Joc Wbl aoliy g Swlei @Glail 2og 26
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38.

Multi-employer  plans are distinct from  group
administration plans. A group administration plan is merely
an aggregation of single employer plans combined to allow

participating employers to pool their assets for investment
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purposes and reduce investment management and

administration costs, but the claims of different employers
are segregated for the sole benefit of their own employees.
Group administration plans pose no particular accounting
problems because information is readily available to treat
them in the same way as any other single employer plan
and because such plans do not expose the participating
entities to actuarial risks associated with the current and
former employees of other entities. The definitions in this
standard require an entity to classify a group administration
plan as a defined contribution plan or a defined benefit plan
in accordance with the terms of the plan (including any

constructive obligation that goes beyond the formal terms).
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39. In determining when to recognize, and how to measure, a
liability relating to the wind-up of a multi-employer defined
benefit plan, or the entity’'s withdrawal from a multi-
employer defined benefit plan, an entity shall apply IPSAS

19, Provisions, Contingent Liabilities and Contingent Assets.
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Defined Benefit Plans that Share Risks between Entities under

Common Control

ciad cilgall gu blanll ewsd il 63300l 2sliall aoly
620lg dgo Sbyw

40. Defined benefit plans that share risks between various
entities under common control, for example, controlling and

controlled entities, are not multi- employer plans.
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41. An entity participating in such a plan obtains information
about the plan as a whole, measured in accordance with this
Standard on the basis of assumptions that apply to the plan

as a whole. If there is a contractual agreement, binding
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arrangement, or stated policy for charging the net defined
benefit cost for the plan as a whole measured in accordance
with this Standard to individual entities within the economic
entity, the entity shall, in its separate or individual financial
statements, recognize the net defined benefit cost so
charged. If there is no such agreement, arrangement, or
policy, the net defined benefit cost shall be recognized in the
separate or individual financial statements of the entity that
is legally the sponsoring employer for the plan. The other
entities shall, in their separate or individual financial
statements, recognize a cost equal to their contribution

payable for the period.
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42.

There are cases in the public sector where a controlling
entity and one or more controlled entities participate in a
defined benefit plan. Unless there is a contractual
agreement, binding arrangement, or stated policy, as
specified in paragraph 41, the controlled entity accounts on
a defined contribution basis and the controlling entity
accounts on a defined benefit basis in its consolidated
financial statements. The controlled entity also discloses
that it accounts on a defined contribution basis in its
separate financial statements. A controlled entity that
accounts on a defined contribution basis also provides
details of the controlling entity, and states that, in the
controlling entity's consolidated financial statements,

accounting is on a defined benefit basis. The controlled
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entity also makes the disclosures required in paragraph
151.

43. Participation in such a plan is a related party transaction for | g3 wojb 20 dloleo aolipll lam Jio 6 @5)Luall 19f .43
each individual entity. An entity shall therefore, in its qu.gQ”u.LCLDJ.GJlC cliy .62)8i0 dgo J4) duwdl aslle

. £ . . s il
separate or individual financial statements, disclose the | gc «@2p8ll gl .dlpoioll dllall lgallgd (6 .anej
information required by paragraph 151. 151 6p68ll Lingoy dyglball wilogleoll
State Plans dqall polp

44, An entity shall account for a state plan in the same way as | guoi dlgall aolip ge duwlolly ogéi UT agall Gle vy 44
for a multiemployer plan (see paragraphs 32-39). Jac wbol aoly ge dulboll oAk Sl agybll A

(39-32 culysall yhil) ¢yoaxio

45. State plans are established by legislation to cover all gT) Cilgall gu0n Jouwd gupdli wingos dgall oolp Lowi .45

entities (or all entities in a particular category, for example, | dclin JUall Juw Gl oo waiind 6 Wlgall 2100
a specific industry) and are operated by national, state, or gT d gl dogin gT Luibgll doganll Jud o Jlaj'g (63200
local government or by another body (for example, an | .JUa)l Juw (.lc) (Sp'T e Jud o gT aaall doganll
agency created specifically for this purpose). This standard | 20l héo jusall 1as Jqliiy (o)l 120 louns L dgo
deals only with employee benefits of the entity, and does not | «1ogoy cilolg (§T ac duwlbaoll Jgliay Ug agall guebago
address accounting for any obligations under state plans | 6 (u&bull gpabagallg (oabgally ddleiall dlgall aoly
related to employees and past employees of entities thatare | aflgall 6320l dgall Ju6 o lgde thuuoll pe calgall
not controlled by the reporting entity. While governments | j0qiq dqall aolpy snj UT Uloganl) joau laiw .aloll il
may establish state plans and provide benefits to | ¢ulolell 2l gT /9 Pl clbsll Wilgs ebgal golio
employees of private sector entities and/or self-employed | o3g) (@lei lawo dlolll wlbolgll glo (Bl agilun]
individuals, obligations arising in respect of such plans are | Sl aolpll P2y 0387 Jleoll 132 0 Jéhj U aolpll
not addressed in this standard. Some plans established by | lgladyw glb Gl golial) Jyaus dyoll] polio dgall lgeni
an entity provide both compulsory benefits, as a substitute | owlpll 02 Jio 12 U dpolo| dylisl eoling dlgall aoliy
for benefits that would otherwise be covered under a state ago a0lp

plan, and additional voluntary benefits. Such plans are not

state plans.
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46. Many state plans are funded on a pay-as-you-go basis:

contributions are set at a level that is expected to be
sufficient to pay the required benefits falling due in the
same period; future benefits earned during the current
period will be paid out of future contributions. Entities
covered by state plans account for those plans as either
defined contribution or defined benefit plans. The
accounting treatment depends upon whether the entity has
a legal or constructive obligation to pay future benefits. If an
entity’s only obligation is to pay the contributions as they fall
due, and the entity has no obligation to pay future benefits,

it accounts for that state plan as a defined contribution plan.
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47. A state plan may be classified as a defined contribution plan
by a controlled entity. However, it is a rebuttable
presumption that the state plan will be characterized as a
defined benefit plan by the controlling entity. Where that
presumption is rebutted the state planis accounted for as a

defined contribution plan.
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Insured Benefits

Lalc 08all polioll

48. An entity may pay insurance premiums to fund a post-
employment benefit plan. The entity shall treat such a plan
as a defined contribution plan unless the entity will have
(either directly, or indirectly through the plan) a legal or
constructive obligation either:

a. To pay the employee benefits directly when they fall

due; or
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b. To pay further amounts if the insurer does not pay all
future employee benefits relating to employee service
in the current and prior periods.

If the entity retains such a legal or constructive obligation,

the entity shall treat the plan as a defined benefit plan.
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49. The benefits insured by an insurance policy need not have a U_LOL d81iq wogay lgde ¢odoll goliall g4y QT oily U .49
direct or automatic relationship with the entity’s obligation | 20lio gc dgall wiolg 20 adlsly gT épubo ddlle
for employee benefits. Post-employment benefit plans | Ul wabgill clgiil 29y L) 2oliall aolpy 2BAT . (uabgall
involving insurance policies are subject to the same | Gwboll gy juaidl Guoil .u.LDTJ Glg e sgbdi
distinction between accounting and funding as other funded sl dgaall aolpdl Jio lglio Jigaillg
plans.

50. Where an entity funds a post-employment benefit obligation | 0 waubqill clgiil 2oy L) 20lio wiolg dgo Jgoi loaic .50
by contributing to an insurance policy under which the entity LJQ.LLU lgiogay illg Lp,ocb doyg 0 domlwall JUb
(either directly, indirectly through the plan, through the | (0 gl .aolipl Lingay pilio pe g puilio J4uiu Lol) agall
mechanism for setting future premiums, or through a | g0 @dlc J15 ;o0 gT sl blus Ul yanid adl Jils
related party relationship with the insurer) retains a legal or | Lol gT ol lgolg e (godall dsle (55 Lopb
constructive obligation, the payment of the premiums does | 24 63300 Cilasluto Ly ] 6y U blwsl 203 ¢lo
not amount to a defined contribution arrangement. It follows :dgall UT s
that the entity: ~olipl) Jol Lgil (e alogall uolill @diiq e Ll
a. Accounts for a qualifying insurance policy as a plan q (8 asall hil)

asset (see paragraph 8); and gl 6 @gdo LgJI sle pdl Lp.ohJI &ilig |_Luj L
b.  Recognizes other insurance policies as reimbursement | 8y8all (6 83jlg)l bulgrll (@&iligl (oqiwi loaic)
rights (if the policies satisfy the criteria in paragraph (118
118).
51. Where aninsurance policy is in the name of a specified plan gT 2olipll o o wjlio ouwl U.Lozb aé1iq ()94 Loaic .51

participant or a group of plan participants, and the entity
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does not have any legal or constructive obligation to cover
any loss on the policy, the entity has no obligation to pay
benefits to the employees, and the insurer has sole
responsibility for paying the benefits. The payment of fixed
premiums under such contracts is, in substance, the
settlement of the employee benefit obligation, rather than
an investment to meet the obligation. Consequently, the
entity no longer has an asset or a liability. Therefore, an
entity treats such payments as contributions to a defined

contribution plan.
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Post-Employment Benefits—Defined Contribution Plans

63200Jl Cilasbuall aoly — Larbgill clgiil 121 Lo gslio

52. Accounting for defined contribution plans is straightforward
because the reporting entity’'s obligation for each period is
determined by the amounts to be contributed for that
period. Consequently, no actuarial assumptions are
required to measure the obligation or the expense, and
there is no possibility of any actuarial gain or loss.
Moreover, the obligations are measured on an undiscounted

basis, except where they are not expected to be settled
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wholly before twelve months after the end of the reporting Loy asleioll
period in which the employees render the related service.
Recognition and Measurement wwlallg ool

53. When an employee has rendered service to an entity during
a period, the entity shall recognize the contribution payable

to a defined contribution plan in exchange for that service:
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a. As a liability (accrued expense), after deducting any
contribution already paid. If the contribution already
paid exceeds the contribution due for service before
the end of the reporting period, an entity shall
recognize that excess as an asset (prepaid expense) to
the extent that the prepayment will lead to, for
example, a reduction in future payments or a cash
refund; and

b. As an expense, unless another Standard requires or
permits the inclusion of the contribution in the cost of
an asset (see, for example, IPSAS 12 and IPSAS 45).
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54. When contributions to a defined contribution plan are not
expected to be settled wholly before twelve months after
the end of the reporting period in which the employees
render the related service, they shall be discounted using

the discount rate specified in paragraph 85.
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Disclosure
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55. An entity shall disclose the amount recognized as an

expense for defined contribution plans.
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56. Where required by IPSAS 20, an entity discloses information
about contributions to defined contribution plans for key

management personnel.
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Post-Employment Benefits—Defined Benefit Plans
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57. Accounting for defined benefit plans is complex, because
actuarial assumptions are required to measure the
obligation and the expense, and there is a possibility of

actuarial gains and losses. Moreover, the obligations are
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s Gle sqile aylqisl Blusg Luwlbo ¢igan) dilbol
29 (g 26 Lgidl [ 09050 Gulwl Lle cilolgll ulss
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measured on a discounted basis, because they may be gy aéleioll doaall cpabgoll 0287 o 62y3c Cilgiw
settled many years after the employees render the related
service.
Recognition and Measurement wubsllg wbil
58. Defined benefit plans may be unfunded, or they may be | (jgai 26 gT goo pe 83300l oliall ooly g4 16 .58
wholly or partly funded by contributions by an entity, and | dg2 Wloaluo JUb go Jjo J4uy gl Jols J4uu dgoo
sometimes its employees, into an entity, or fund, that is | (sallg «§gaio gT dAgo 0 lgwebgo Jub o I_TLL:)TQ Lo
legally separate from the reporting entity and from which | aflgall 83=all dgall gc wolbi Jauy Upoio g4y
the employee benefits are paid. The payment of funded | 206lia)l 263 aainy U .cuobaoll 20lio dio 20aiq .dulloll
benefits when they fall due depends not only on the financial | Jlol j51all le béo lgslaniul JQT Jou loaic dgoall
position and the investment performance of the fund but | .dgall ¢j36 e oyl ¢4lg ) bodiw Ul dilalg «(§gainll il
also on an entity's ability, and willingness, to make good any | (¢40q .@§gainll Jg.DT oo jac LsT aleby) UTQJ_C ®ola2iwlg
shortfall in the fund's assets. Therefore, the entity is, in | jblholl &hoi ogall Cuo o gond dgall glo o
substance, underwriting the actuarial and investment risks | 0 guy «(JWL .20Uplly dhgpall dyjlodiwllg dylgis Ul
associated with the plan. Consequently, the expense | 63270 206l aolip i) 3l Logyoall g4y UT EyeJiatl
recognized for a defined benefit plan is not necessarily the Bpiel) a8l domlwoll 210 go
amount of the contribution due for the period.
59. Accounting by an entity for defined benefit plans involves | 63320l 20liall owlp e dgo Ju6 o duwlall (sghii .59
the following steps: Ul wlghall (e
a. Determining the deficit or surplus. This involves: ‘e sabdy 1heg . Allall gTjg__le RTRtY] 1
i.  Using an actuarial technique, the projected unit | 6309l gladil dgyb «(sjlqisl ughul olaaiwl (1)
credit method, to make a reliable estimate of the | (le allgill aal4ill Ggigo pasi clpnll .desgioll
ultimate cost to the entity of the benefit that | Juléo 6 ggabgall lguwisl Sill goliall dgall 4
employees have earned in return for their service | culiaall fhil) daylullg allall cliiall 6 agiloas
in the current and prior periods (see paragraphs | jJlaéo >23Aj UT dgall o las wilhiy (71-69
69-71). This requires an entity to determine how | d&lullg ddbll wlgall I I_Lu.l_lj Sl goliall
much benefit is attributable to the current and | Culdlisl) culyasy (_gpj (JTg (76-72 calsall ail)
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prior periods (see paragraphs 72-76), and to make

estimates  (actuarial  assumptions)  about

demographic variables (such as employee
turnover and mortality) and financial variables
(such as future increases in salaries and medical
costs) that will affect the cost of the benefit (see
paragraphs 77-100);

Discounting that benefit in order to determine the
present value of the defined benefit obligation and
the current service cost (see paragraphs 69-71
and 85-88);

Deducting the fair value of any plan assets (see
paragraphs 115-117) from the present value of

the defined benefit obligation;

b. Determining the amount of the net defined benefit
liability (asset) as the amount of the deficit or surplus
determined in (a), adjusted for any effect of limiting a
net defined benefit asset to the asset ceiling (see
paragraph 66).

c. Determining amounts to be recognized in surplus or
deficit:

Current service cost (see paragraphs 72-76 and
paragraph 124A).

Any past service cost and gain or loss on
settlement (see paragraphs 101-114).

Net interest on the net defined benefit liability

(asset) (see paragraphs 125-128).

Jaso Jio) @slieouall cilpsioll Jgo (éylgisl
Wipsiallg (wlogll Jasog giabgall yliga
Lilgl 6 adsiuwall wisbyl Jio) allol
Golai Gle Ji§i wogw il (aubll caylaillg
(100-77 cilpsall hail) goliall

Uilolg) allall dowall andl goliadl clli ans (2)
Wil) adlbll éoasll daldiq 82100l 2sliall
((88-85q 71-69 culjsall

il 2ol Jaol go 3 a@olell dasll o (3)
Lolg) adlal dsdll o (117-115 caljaall
163200l 20l

afl e 83300l goliall (Jol) pliill Lolo 2lio anT L

#l s Jawo () 2wl o 2300l ilall gf jasll glio
Jodl e Dl anlb 833000l goliall Jol ol sl
(66 8160]l hil)

jasll gl gilall gas cutiw LUl @lloll 3yani .5

88allg 76-72 calpaall phail) aylall doasll aalsi (1)
(124

daii 6jluall of Luwdallg a8)lw d0aa) dalsi sl (2)
(114-101 wilaall il) dyguill

oliall (Jol) ol Lolo Lo saslall Lol (3)
(128-125 wilaall yail) 53300]l

B3300J goliall (o) plidl ol gulis sale] pany .5

ol .éudlall (§qan /Jgo Il oo ga culi Glg
130 wilsall ihil) aylgisdl fluallg cuwl4all (1)
q:(131q
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d. Determining the remeasurements of the net defined | diarall glloll clifiwl 2ol Jg.ol e A=)l (2)
benefit liability (asset), to be recognized in net | 2olioll (J.DT) ol oo Sle Allell Lolb (6

assets/equity, comprising: q (132 88all il) 63232l
i, Actuarial gains and losses (see paragraphs 130 | (66 6all hil) Jodl (Ll aall pT(Jo Jity) (ST (3)
and 131): Gle eadlall Lolo o diarnll 2ol clifiul
ii. Return on plan assets, excluding amounts 323000l 26lall (o) oljill oo
included in net interest on the net defined benefit | (Lo .anlg 63300 26lio aoliy (o pﬁl dgal g4y loaicg
liability (asset) (see paragraph 132); and JAuy dutul CLLO_E)T 95 aolip J4) wlelp Ul oam (Gubi dgall
ii. Any change in the effect of the asset ceiling (see JDoeio

paragraph 66), excluding amounts included in net

interest on the net defined benefit liability (asset).
Where an entity has more than one defined benefit plan, the
entity applies these procedures for each material plan
separately.

60. An entity shall determine the net defined benefit liability | 6321.0ll goliall (d,DT) oljil olo 2215 UT agall (e vy .60
(asset) with sufficient regularity that the amounts | pj&ill (6 aisioll 2ol Lalisd Ul Cuny wals Jadiy olhdil
recognized in the financial statements do not differ | dylgi (50 5221w il 2luall ye dpwi dmai 3 JAuy 4
materially from the amounts that would be determined at Auloll ajlgall 6yid

the end of the reporting period.
61. This standard encourages, but does not require, an entity to dlj.mj (JT dgall o wlbhiy U gilg ol 138 20.y .61

involve a qualified actuary in the measurement of all | clgiil 29y lo golio Wlinlg 2100 ulid O a0 bjlgisl

material post-employment benefit obligations. For practical (_'JT dgall joau ddac wluw ) duwill dos I culs cabqill

reasons, an entity may request a qualified actuary to carry | élgi Ju8 Liolgll Joao ous clpd Uago Ujlgisdl wilbi

out a detailed valuation of the obligation before the end of (SLJ oaudil 1am Al REEVTIIE 20 .adlall ailqall é5io

the reporting period. Nevertheless, the results of that | dwomdl iy (Il wilpilly duwws CLLO_BT Gly wlloleo

valuation are updated for any material transactions and | (§quul JLsuuT(_,o Gilpeillells o Lay) Loguhll 0 apuill

other material changes in circumstances (including adlall oilgall 8yio ailgi (i (6aila)l cullasog
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of the reporting period.
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62.

In some cases, estimates, averages, and computational
short cuts may provide a reliable approximation of the

detailed computations illustrated in this Standard.

@rbllg wilbuugiallg wilpaaill jogi 16 wullladl hey 6 .62
dwlunll Bllosl) @8gigo dwei laws épmisnll dyluall
Jusall 1am (L6 damgoll dnaall

Accounting for the Constructive Obligation

(sianll iolgll ue duvlaall

63.

An entity shall account not only for its legal obligation under
the formal terms of a defined benefit plan, but also for any
constructive obligation that arises from the entity’s informal
practices. Informal practices give rise to a constructive
obligation where the entity has no realistic alternative but
to pay employee benefits. An example of a constructive
obligation is where a change in the entity’s informal
practices would cause unacceptable damage to its

relationship with employees.

olbill lgiolg ge bao guyl dpwlaall dgall Lo winy .63
1B ¢4lg 83320 polio aolip) dawyl bgpiul Lizgay
Aol pe agall wilwjlao ge Ly Gias wolg f ae
0951 1 loaic las Lolg duauwl pe cilujlaall ge iy
Jliosg uabgoll 26lio 2637 ol (sgu =blg Jiy dgall
dgall ilwjlao (6 puei v laip ga iaadl wislgl
abgoll 20 gid sy Jgibo pe 45 9 dsowl pe

b4.

The formal terms of a defined benefit plan may permit an
entity to terminate its obligation under the plan.
Nevertheless, it is usually difficult for an entity to terminate
its obligation under a plan (without payment) if employees
are to be retained. Therefore, in the absence of evidence to
the contrary, accounting for post-employment benefits

assumes that an entity that is currently promising such

ol dgal) 83300 28lio colipd douwl bapidl pow 18 .64
63le Lol 40 094y U3 20 .20l Lingas Lgwolg el
(legoao ggau) aolip Lidgas Lgidlg 61 of agall Gl
s Ll Jb 6 e el guabgall e it cuils 13]
clgiil 22y bo 20lio ye duwlaall ppiai s qude Gle
Logu goliall 03w Jioy Wl ageii Lill dgall of cabqil
0 ceboall abiioll oall Jigh wlls J2o ;0 jolus

benefits will continue to do so over the remaining working Josll
lives of employees.
Statement of Financial Position SJLall [jrall dails

65.

An entity shall recognize the net defined benefit liability

(asset) in the statement of financial position.

83220l gsliall (o) oIl L5lo culi of dgall e Ligy .65
Sl japall dafls (6
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When an entity has a surplus in a defined benefit plan, it

shall measure the net defined benefit asset at the lower of:

a. The surplus in the defined benefit plan; and

b. The asset ceiling, determined using the discount rate
specified in paragraph 85.
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67.

A net defined benefit asset may arise where a defined
benefit plan has been overfunded or where actuarial gains
have arisen. An entity recognizes a net defined benefit asset
in such cases because:

a. The entity controls a resource, which is the ability to
use the surplus to generate future benefits;

b. That control is a result of past events (contributions
paid by the entity and service rendered by the
employee); and

c.  Future economic benefits are available to the entity in
the form of a reduction in future contributions or a cash
refund, either directly to the entity or indirectly to
another plan in deficit. The asset ceiling is the present

value of those future benefits.

83300 20lio aolip Jgas loaic 83390 28lio Jol Li 26 .67

022 Jio ;69 &ylgidl Luwlo Lt loaie of iy Lao 4150

:od) 1B 183300 20lio Jof Lolo dgall cudi bl

plaaiul e 838l gag 2jgo e by dgall T
q @lisiuio golio aqil Hilall

Gloaluwo) adlw Giland dayis w2 Oyl 02 .
JB go doado doadg dgall b yo dcgoao
gf(oJ..DbgoJl

Jai 6 dgall alistwall dploisdl goliall ol .o
Lol .28 alapiwl gl dslsiwall cilaslwall L6 e
aolgy 5T polip pilo pe JAuiy of agall pislio JAui
26liall el allall dowsll go Jo U Lledl aall fac
aulisiuall

Recognition and Measurement—Present Value of Defined

Benefit Obligations and Current Service Cost

aal4ig 63300l 2olioll cilyalg) dylall doll - Gulgallg algiyl
alall doaall

68.

The ultimate cost of a defined benefit plan may be
influenced by many variables, such as final salaries,
employee turnover and mortality, employee contributions

and medical cost trends. The ultimate cost of the plan is

Cilpeios 83300 golio aolip) ablgll aalsdl pliy 25 .68
aebgall gligy Jazog .dflgill wulghl Jio Byac
callsill cilalailg uabgall Cilasluneg ilwgll Jazog
(09 63580 ué o4t polipll dulgil dalaille dubll
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uncertain and this uncertainty is likely to persist over a long

period of time. In order to measure the present value of the

post-employment benefit obligations and the related
current service cost, it is necessary:
a. To apply an actuarial valuation method (see

paragraphs 69-71);

b. To attribute benefit to periods of service (see
paragraphs 72-76); and

c. To make actuarial assumptions (see paragraphs 77-

100).

&yageull aypell @alaall 6 ploll glhall duwlaall leog awslao Ju>

c18gll o dhgb el 1am 8l pac paiwy ol Jaisoll

coubsgill clgil 29; Lo slio wislg) adlall aasll pulis)

q:(71-69 cilall hil) s)lqidl apsi @syb @ibi of
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obligations and the related current service cost and, where

Actuarial Valuation Method S5l ausill déb

69. An entity shall use the projected unit credit method to | de6qiall 6a0gll ¢lailfl 4y b ©2ATwi OT dgall le wiay 69
determine the present value of its defined benefit | lgile dujioll 63200l o6lioll ilnlgl dllall douéll 52l
obligations and the related current service cost and, where | doa4ll dalai vllasg .lgy daleiall dllall doaall dalaiq 4
applicable, past service cost. s gubil (Jb o assludl

70. The projected unit credit method (sometimes known as the | &)y Gl l_opj) dedqiall ¢laifll 6a0q ddyb piei .70
accrued benefit method prorated on service or as the | /deoiall d85hy gT @023l 20 Ll @8aiuwoll 2olioll
benefit/years of service method) sees each period of service | @old] 6210g doad 616 J5 e Loy aif (eoaa)l Culgluw
as giving rise to an additional unit of benefit entitlement (see | 630q J4 (uudiq (76-72 culall hil) dedio §lésiwdl 4
paragraphs 72-76), and measures each unit separately to | =77 wlgall fhil) (Slgill cuslgll el Jnaio Jhuiy
build up the final obligation (see paragraphs 77-100). (100

71. An entity discounts the whole of a post-employment benefit | (in woibgill clgiil a2 lo 20lio winlg Jolb dgall anai 71
obligation, even if part of the obligation is expected to be | ligu pic (_,JJ| Jus Liolgll 4o o (squu QT 2691 yl% glg il
settled before twelve months after the reporting period. alloll oilgoll 6)i6 a9y

Attributing Benefit to Periods of Service doal ciliio) goliall il

72. In determining the present value of its defined benefit | dujjiall 63300l soliall Wlinlgl ddloll daydll ayaai aic .72 K

elasg g aaleiall alall doaall daldig dgall Ll
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to periods of service under the plan’'s benefit formula.

However, if an employee’s service in later years will lead to

a materially higher level of benefit than in earlier years, an

entity shall attribute benefit on a straight-line basis from:

a. The date when service by the employee first leads to
benefits under the plan (whether or not the benefits are
conditional on further service) until

b. The date when further service by the employee will
lead to no material amount of further benefits under

the plan, other than from further salary increases.

&yageull aypell @alaall 6 ploll glhall duwlaall leog awslao Ju>

doleo wiogay doaall wiljial esliadl i of dgall
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Loy dilo &ﬁjmulalgiudlbbdlc&ium&inaT(sjdﬁ;iu
0 culill buwall gulwl Gle goliall cowii of dgall ol
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73.

The projected unit credit method requires an entity to
attribute benefit to the current period (in order to determine
current service cost) and the current and prior periods (in
order to determine the present value of defined benefit
obligations). An entity attributes benefit to periods in which
the obligation to provide post-employment benefits arises.
That obligation arises as employees render services in
return for post-employment benefits that an entity expects
to pay in future reporting periods. Actuarial techniques
allow an entity to measure that obligation with sufficient

reliability to justify recognition of a liability.

Ll of dgall o desgiall 6a0g)l olaill dayb Lilbii
wilpiallg (bl doaall dalss ayanil) allall spiall sslioll
20lall Wilolg) @bl dogdll wand) daluwlg adbll
lgwo Ly U1 ciljial) goliall dgall Luwig . (63320l
3 Lithg warbgill clgiil a9 lo pslio sl Luolgl
lo golio Jilso 6 Wloas ggabgall pady Loaic Lilgl
o 6 |geo3i ol dgall 561 il Laibgill clgiil 29
dgall dylgidul @bl aouwi ahsiwall @llall ajlgsll
wols J4uin Lgile slaic I gAoy déyby Linlgll 1as gl

ol o] il

73

74.

Employee service gives rise to an obligation under a defined
benefit plan even if the benefits are conditional on future

employment (in other words they are not vested). Employee

63230 26lio aolp Lingoy Lolg guabgall @02 ¢l
hslwall cabbgill dbgpin goliall Ciild glg i
2l b orabaall @03 o (Luwisd o) sl 6jlusig)

T4
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service before the vesting date gives rise to a constructive | ljio (o 8}i6 J5 dilai 0 RTRI TV ITTYe) =Lp_|g wlwis
obligation because, at the end of each successive reporting | il dliéiuall doaall 2lio Faa) adlill adlall pllgall
period, the amount of future service that an employee will | .&deaiall [6aiwo auny OT Ju6 lgoasy UT wabagall e winy
have to render before becoming entitled to the benefit is | gluwall ;6 dgall 350 82200l 20liall Liolg Gulid aic
reduced. In measuring its defined benefit obligation, an | wildbio (o ] siebgoll Py ogiuy Ul 26 ail Jlaiol
entity considers the probability that some employees may | clgiil 221 lo 20lio (Ao UT g0 ocdl Jiolb .olwis dl
not satisfy any vesting requirements. Similarly, although | clgiil asy dubll g6l JUall Juw Gle waibqill
some post- employment benefits, for example, post- | g&g 3320 2o 2069 5] béo slauwull dunlg pund waibqgill
employment medical benefits, become payable only if a | ©28) loaic ciolgll LUJ.U =Lo_bg.o wobagall 29y o) loaic
specified event occurs when an employee is no longer | aic deaiall Bléniwl 16gi Loguw Sl doaall Labgall
employed, an obligation is created when the employee | (lc 2300l Cuaall cqdq Jlaisl & 3220l Ciaall cgdq
renders service that will provide entitlement to the benefit A pT colgll angy gl 15] bo 220y U diblg wslgll quls
if the specified event occurs. The probability that the
specified event will occur affects the measurement of the
obligation, but does not determine whether the obligation

exists.

75. The obligation increases until the date when further service | @02l dw (53§ U Loguw sl ayldl b wolgll alajy .75
by the employee will lead to no material amount of further | (0 G Q.LDj)T 95 2l JI webagall J6 o aslo Ul
benefits. Therefore, all benefit is attributed to periods | Ul iljiel) eoliall 2100 u_uuj lalg dawsloll goliall
ending on or before that date. Benefit is attributed to | culjiel so6liall u.uuj ali gT Syl ells o el
individual accounting periods under the plan's benefit | 20 .20l 20lio wlwisl doleo wiogay lgises duwlbo
formula. However, if an employee’s service in later years | ($3&7 Logu @i Lilgiw (6 Labgo doasd cuils 15] wells il

will lead to a materially higher level of benefit than in earlier
years, an entity attributes benefit on a straight-line basis
until the date when further service by the employee will lead

to no material amount of further benefits. That is because

oc duwi dgaal 53 Jaiy Glel poliall 4o (sgimo (]
wlwl e goliall Cuwis dgall glo adibul clgiull
@0l 4w (5387 I Loguw sall aylill Lo cylill buwsl|
g0 duu daal 3 2ho Gl cabgall Jus go aslo Ul
djiall Jub Labgall d02s ol Ifhi ells el ul eslioll
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the employee’s service throughout the entire period will

ultimately lead to benefit at that higher level.
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76. Where the amount of a benefit is a constant proportion of | J4J Jlgil (Wil o dil duws goliall 2lio g4y loaic .76
final salary for each year of service, future salary increases | (e p§i Logu ddudiwall gl vl glo @oasd diw
will affect the amount required to settle the obligation that | dlgi Jub doaal) xgagall wolgll dyquuil wglbhall 21l
exists for service before the end of the reporting period, but 0d og Lols) lolg (‘:JJJJ_LT U lgislg .alloll aflgall 6)io
do not create an additional obligation. Therefore: 20lo G| il aalalj 065 U (W) 72 spaall oyl 1
a.  For the purpose of paragraph 72(b), salary increases | Wil le aaisy golia)l 2lio UT g0 acgl dawsln)

do not lead to further benefits, even though the amount 9 ilalll

of the benefits is dependent on final salary; and o0 aul dww épio JA) wgquiall goliall 2lio g4y W
b. The amount of benefit attributed to each period is a Asoiall a buip (sadl Ll

constant proportion of the salary to which the benefit

is linked.

Actuarial Assumptions dylgis Ul cilolio
77. Actuarial assumptions shall be unbiased and mutually | d&olgioq djnio pé dylqisll culolio Ul ;jg4ad UT iy 77
compatible. .Jolio JAdy
78. Actuarial assumptions are an entity's best estimates of the | dgall lgeni lyasy LJ_D.D| aylqisll wlblis 197 .78

variables that will determine the ultimate cost of providing

post-employment  benefits.  Actuarial  assumptions

comprise:

a. Demographic  assumptions  about the future
characteristics of current and former employees (and
their dependants) who are eligible for benefits.
Demographic assumptions deal with matters such as:
i.  Mortality (see paragraphs 83 and 84);

ii. Rates of employee turnover, disability, and early

retirement;

Lo 2olio 0ya61 duilgill dolaill 5205 Loguw Sl wipeiall

say)lgis Ul ilslyio Ul Jand .cobaill elgiil a9y

aldiuwoll  pilball ge  daoliegoyy Glolgsl
odegall (uglgy ¢og) uaulullg gl gabgall
‘Jio . Jiluwo awslieqoyall culblisdl Jqlidi .eoliall
q (844 83 wilaall hil) cilogll Jazo (1)
g9 4wl aclsillg jasllg cuabgall gliga cillaso (2)
Waw il ugdgs gog ool cliel duui (3)
q :20liol) gledo ¢ygighy
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iii. The proportion of plan members with dependants

who will be eligible for benefits;

iv. The proportion of plan members who will select
each form of payment option available under the
plan terms; and

v.  Claim rates under medical plans.

b.  Financial assumptions, dealing with items such as:

i.  Thediscount rate (see paragraphs 85 — 88);

ii.  Benefit levels, excluding any cost of the benefits to
be met by employees, and future salary (see
paragraphs 89-97);

iii. In the case of medical benefits, future medical
costs, including claim handling costs (ie., the
costs that will be incurred in processing and
resolving claims, including legal and adjuster’s
fees) (see paragraphs 98-100); and

iv. Taxes payable by the plan on contributions
relating to service before the end of the reporting

period or on benefits resulting from that service.

&yageull aypell @alaall 6 ploll glhall duwlaall leog awslao Ju>

Jadi J5 ggiling Logu guall aolipl cloel duui (4)

g taolipl bopi Lingay olindl goall sl

bl aolpll Lngas allball cidaso (5)
:Jio Iagiy Jqliii adlo culoljiol .

g :(88-85 wilsall ihil) apall Jaso (1)

5281w 6lio @alsi sl clifiwl .2oliall Cibgiuwo (2)
hil) - Glatwoll il uebgall Jib go
q {(97-89 culiaall
aubll Lol aubll goliall db o
20 Jololl oy ells o loy alidiwall
alleo o AATw LUl el ) allbol
Oleidll els o ly g Jnelly clllbol
-98 walaall yhil) (@yguuill clus wileilg éggils)]
q:100
Gle aolpll 6 o slawll dplg Llinll
oilgall 86 Jib doasll @aleiall ilasluall
doaall elli e @il gsliall e gl adlall
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79. Actuarial assumptions are unbiased if they are neither | 2Jlo Q47 U loaic djunio pé aylqisdl culblisodl yqai .79
imprudent nor excessively conservative. AU 2 Ll dbaenio gT lgio 4
80. Actuarial assumptions are mutually compatible if they | loaic Jalio JAuu d@éolqio dylgisdl calolisdl q4ai .80
reflect the economic relationships between factors such as | o3l Jio Jolgc gy @amisdl cblsll juisi
inflation, rates of salary increase, and discount rates. For | .JUall Juw Sl .anall cilasog wiildl 650 cilaeog K

example, all assumptions that depend on a particular

inflation level (such as assumptions about interest rates

0420 2B (sgluo e 20iei il lslisll 102 lo
wilgl calabjg 638l cidaso glin cilolgedl Jio)
Guai (PPeT 83370 ddiéiuo 86 sl o (eoliallg
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and salary and benefit increases) in any given future period Spoll elli 6 aanill (sgiuo

assume the same inflation level in that period.
81. An entity determines the discount rate and other financial | doud) (s dl édlall wilbliollg anall Jaso dgall 53aj .81

assumptions in nominal (stated) terms, unless estimates in | 5l @a20) @udias auss lpasill g4i o bo J(diles) duowl

real (inflation-adjusted) terms are more reliable, for | .JUall Juuw slc }.lf)T Jaiiu lgde slaicdl 40y (aadll
example, in a hyperinflationary economy (see IPSAS 10, | clball danwlball jueo jhil) aolb aani 3 sloisl 0

Financial Reporting in Hyperinflationary Economies), or | .(aola/ @i/l cils Slnis (0 Jall il 10 plell .
where the benefit is index-linked, and there is a deep | (§ioc (§ow 19giq pudas dbuipo goliall g4 Lol gT

market in index-linked bonds of the same currency and J2dlg dlas)l juai pi§ay dbuipol!l Coladuwl

term.

82. Financial assumptions shall be based on market | ;0 Gaull wilesgi I ddlall cilblyis Ul 2ituwi UT w1y .82
expectations, at the end of the reporting period, for the | lolao (Je (_gg.u.l.'gi.m Sl 6pel) aylall olgall 6yio dylgi il
period over which the obligations are to be settled. Lilolgll

Actuarial Assumptions: Mortality Cilog)l Jaso cdylois il Cololio 1]

83. An entity shall determine its mortality assumptions by | g£gapl wlwgll Ja=ol Lgildlgisl 247 OT dgall Lle vy .83
reference to its best estimate of the mortality of plan | clifl 2wolipl clerel cilieg Ja=al Lgilyasdi dnoT ol il
members both during and after employment. 02239 Labqill

84. Inorder to estimate the ultimate cost of the benefit an entity | gluwall (6 dgall 350 deaiall allgdl aalaill pasil .84
takes into consideration expected changes in mortality, for | .Jlia)l Juw (e wilogll Jaso 0 @edgioll Wiyl
example by modifying standard mortality tables with | (dlaaill wlyasl deubll wlog)l Jaso Jgloo Jioei 4
estimates of mortality improvements. Glwogll Jaso (0

Actuarial Assumptions—Discount Rate a0 Jago — dylgis il ilolic ]

85. The rate used to discount post-employment benefit | Lo 26lio vilialg ana) padiwall Jasall jule) OT iy .85
obligations (both funded and unfunded) shall reflect the | doudll (dlgoall péq dgaall o I19) Labsqill clgiil 2y
time value of money. The currency and term of the financial | djlixall aylall 8ladl dlac §oli of winy .2gaill dyiojll il
instrument selected to reflect the time value of money shall | 20lio Cilolg dloc 20 .Lg.b_Tg g6ill driofl doysll juisl

J260Jl Lglalg wabgill clgiil asy Lo
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be consistent with the currency and estimated term of the
post-employment benefit obligations.

86. One actuarial assumption that has a material effect is the }JT L) yody Sl dylgis Ul culslyio Ul ngp.D:nJl Ja=o 29) .86
discount rate. The discount rate reflects the time value of | 3g&ill dyiofl dousll anAll Jaso guisy A CU.QE)T g
money but not the actuarial or investment risk. | (lc 6qllc .dy)laiiwdl gT ylgisdl iblaall guiey U g4alg

Furthermore, the discount rate does not reflect the entity- | dgay délsioll ¢laifdl jblho anall Jaso guisy U el 4
specific credit risk borne by the entity’s creditors, nor does | 2.8 CUT}bb.O by g .agall gifls lglaniy (ilg 63300
it reflect the risk that future experience may differ from aylgid Ul wlslio Ul e audtuoll dpall Laling

actuarial assumptions.
87. The discount rate reflects the estimated timing of benefit | .26lall ilcgoanl jadoll cudgill onall Jaso (uisy .87

payments. In practice, an entity often achieves this by | (Guhi Jis o Wle ells agall Goni o=l 28lgll oq

applying a single weighted average discount rate that | ja&oll cubgill gudses anall Jasal aolg 2o buugio

reflects the estimated timing and amount of benefit | lgs go3iw il dloollg lag2liog oliall ilegoaol 4
payments, and the currency in which the benefits are to be .g)_bl.j.o.Jl

paid.

88. An entity makes a judgment whether the discount rate that | (s3Jl anall Jaso gl 5] o ULLuu 040 slail dgall ogsi .88

reflects the time value of money is best approximated by | cgopdl duéi dayd d.x:l_ol g 296l auiofl doys)l iy

reference to market yields at the end of the reporting period | alaiwll le adlall ailgdll 616 dylgi (6 Gguull Adlge I

on government bonds, high quality corporate bonds, or by | dulo 6|JT_4 gT 6392Jl dadle clbpill culaduw gT droginll

another financial instrument. In some jurisdictions, market | 6}i6 dlgi 6 @Ggull Wiladle 1ogi \Joall P2y 6 .(SJ.:')T

yields at the end of the reporting period on government | doudl] pa&J d.D.OT aroginll uladiwdl Gle adloll aflgall K

bonds will provide the best approximation of the time value | lgio gg% U Jgo vllia g4i 26 25 20 .agaill duiojll
of money. However, there may be jurisdictions in which this | (§gw lg1o 20qs U il Jgadl JUall Juww le welJas ol
is not the case, for example, jurisdictions where there is no | cilajle lguo gubei U Sl gT Qoqiandl Cilaiwd) (Guoc
deep market in government bonds, or in which market | droganll Cilaiuwll e dallall allgdll 6)i6 dilgi 0 Ggul
yields at the end of the reporting period on government | dgall 2227 U]l oas Jio ) 2061l auiojll doysll
bonds do not reflect the time value of money. In such cases, | (J| egapl Ao ‘(Sp'T dséyhy Jasall ddlall oflgall 6390l
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the reporting entity determines the rate by another method, | (94 26 .63g2Jl ddle bl Wilaiw Gle @§qull aflge
such as by reference to market yields on high quality | laiwl) @ac @Gguw lgo aog U Logib LE)JT s
corporate bonds. There may also be circumstances where | éjio i3 83qall ddle bl Claiw gT a0g4aall
there is no deep market in government bonds or high quality | jaéoll @leaiwll 20 wiwlild o4 loy dhgb @leniuwl
corporate bonds with a sufficiently long maturity to match | 0335w wogibll 0de Jio 0 .2olall Wilegoro ian)
the estimated maturity of all the benefit payments. In such | cilegoanll anal ciuwlioll Jo iU adlall Ggul JLSLJ.JJT&.Q.QJ'
circumstances, an entity uses current market rates of the | Jgbdll (Glaniwll wiljial ansll Jaeo jadiq (Joll 6pns
appropriate term to discount shorter term payments, and | (inio Jgb (e adbll Ggull Wllaeo cpoiwl JUs 3o
estimates the discount rate for longer maturities by | «iolg) dllall daudll cgano g4y QTJO.IQ.OJ|H,¢L}0.35L9_||
extrapolating current market rates along the yield curve. | (@iholl anall Jagal pbd J4uiy Liolws 63300 g26lio
The total present value of a defined benefit obligation is | 22y slaawll ddlg ggdi Ul goliodl go cjpll Lle
unlikely to be particularly sensitive to the discount rate | culaiudl Jio ésliadl éloll 61l ilell @leniw
applied to the portion of benefits that is payable beyond the bl Claiw gT a0qiall
final maturity of the available financial instrument, such as

government bonds or corporate bonds.

Actuarial Assumptions— Salaries, Benefits and Medical Costs dubJl codlaiflg goliallg «ulgl - dylgis Ul Calolio Ll
89. An entity shall measure its defined benefit obligations on a | lgile diyiall 6532320.0]1 26lioll vilinlg Gulid dgall ulc oy .89
basis that reflects: L] u.ULuJ| wie

a.  The benefits set out in the terms of the plan (or le ac axilll gI) 2olpl by (6 6322.0ll golioll i
resulting from any constructive obligation that goes | oilgall 6)i6 dilgi (0 (bgydl 03 jglai) (iod Liolg

beyond those terms) at the end of the reporting period; g taylall

b. Any estimated future salary increases that affect the | (Jle P§i illg wuilgyl (0 6)260 alisiuo cilalj (57 o il
benefits payable; g ‘3lawl dunlg goliall

c.  The effect of any limit on the employer’s share of the | g6liall a6l4i o Jo=ll winlb dna e 16 (ST pT 2
cost of the future benefits; g taldiuoll

Gill @il wolibl go ol uabgall go wilaslwall .5
q tdgall lc golioll oagl dslgill &alaill haAi
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d. Contributions from employees or third parties that
reduce the ultimate cost to the entity of those benefits;
and

e. Estimated future changes in the level of any state
benefits that affect the benefits payable under a
defined benefit plan, if, and only if, either:

i. ~ Those changes were enacted before the end of the
reporting period; or

ii.  Historical data, or other reliable evidence, indicate
that those state benefits will change in some
predictable manner, for example, in line with
future changes in general price levels or general

salary levels.

20lio (sl (sgiwo 0 éj30all aldiwall Cilysil .o

slauwll dwslg sliall Gle j§ GUlg @gall lgoass

131 béog 3] ¢llag 63200 26lio polipy Lingay

dylloll pSlgall 0o algi Jib Cilpsill oam sl (1)
ql

Wl ity (datao 13T Julo ol syl cbibl cils (2)
4oy Lglwly nsii Loguw 0am dlgall gslio of
Cilpeill 20 Edloy Jlo)l Juw Lle .aesg
o ylowill dolell tibgiwall (6 dliiwall
wilgpl) dolell vibgiwall

90. Actuarial assumptions reflect future benefit changes that
are set out in the formal terms of a plan (or a constructive
obligation that goes beyond those terms) at the end of the
reporting period. This is the case if, for example:

a. The entity has a history of increasing benefits, for
example, to mitigate the effects of inflation, and there
is no indication that this practice will change in the
future;

b.  The entity is obliged, by either the formal terms of a
plan (or a constructive obligation that goes beyond
those terms) or legislation, to use any surplus in the
plan for the benefit of plan participants (see paragraph
110(c)); or

golill 6 wihwsil ajlgibul Gl juier .90

L1olg gl) 20Up dsawwll bapil 46 3305 LUl dubdiuol

adlall ailgall 64i6 d)lgi o (bapidl oam jgloiy oo

Loaic . Jliall Juw e .Jbll ga 198 gg4ug

it e oliall 63b) 6 @ilw 2y dgall ggsy |
03 ol le 8)lil 2597 Wg aanil Ul Laeail . Jliall
o tudiwall (6 poii Loguw duwjlaoll

20Uy draupl bgpidl Lingay Lo] wdojlo dgall ggai .w
20t Logay gl (bgpiul 0aa jglaiy iosd Liolg gl)
aws)lizall @alnal aolipll o (Ails sl paniwi ol
ol «((2)110 spaall yail) aolipl o

hulge) gl woagiwall bl aliwl golia)l cqili .o
ole 2olipll bopb (i 26 JUall dpw Gle (sl
losluo wilbi gf dmeso 2olio 2635 woguw Lgil
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c. Benefits vary in response to a performance target or
other criteria. For example, the terms of the plan may
state that it will pay reduced benefits or require
additional contributions from employees if the plan
assets are insufficient. The measurement of the
obligation reflects the best estimate of the effect of the

performance target or other criteria.
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91. Actuarial assumptions do not reflect future benefit changes
that are not set out in the formal terms of the plan (or a
constructive obligation) at the end of the reporting period.
Such changes will result in:

a. Past service cost, to the extent that they change
benefits for service before the change; and

b. Current service cost for periods after the change, to the
extent that they change benefits for service after the

change.

soliall o sl dylgisul cilelioll gudsi 1 .91

o) aolipl) oyl bapdll (6 23af @) Gl duldiuall

oc ol Logu dlall ailgall 6yio dilgi o (Llad Liolg

‘il 0am Jio

2ol @ ot sall andl G| dabul doaall dalsi
g ‘il Jub doaall

&3l 2al I queill 2y ciljial) dylall doaall &aldi L
il a9y doaall 2olio 4 psf

92. Estimates of future salary increases take account of
inflation, seniority, promotion, and other relevant factors,

such as supply and demand in the employment market.

olwndl o ddsiwall wulghl cilblj wilpasi asb .92
Jio o0l dnfilall Jolgellg dusyillg duoas Il ainill
Jooll gguw 0 wilbllg el

93. Some defined benefit plans limit the contributions that an
entity is required to pay. The ultimate cost of the benefits
takes account of the effect of a limit on contributions. The
effect of a limit on contributions is determined over the
shorter of:

a. The estimated life of the entity; and

b. The estimated life of the plan.

Llbd LUl clasbuall 8332all goliall aolp (e w87 .93
olundl o goliol) aflgill delsill 230 lgeoas ol dagall
Gilosluall Lo sl il 2201 ciloabuall Lle uall i
o6 Lagyl il ool (g0 (e
q:dgall jh8all josll
2obpl) 380l ool .
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94. Some defined benefit plans require employees or third l_blj.bT gT.u@bg&Jl&oé:nole.bLLoJlgolp Py ulhii 94
parties to contribute to the cost of the plan. Contributions by | 0 Wlambuall gHaai .golipll @alai o lgoaluy ol il
employees reduce the cost of the benefits to the entity. An | (6 dgall 350 Agall Gle 20linll 4alas o cpabgall Jud
entity considers whether third-party contributions reduce | o gaaai CUll Loibll Wlasluo Cuils 15] o luusll
the cost of the benefits to the entity, or are a reimbursement | a5 yg=ill 6 8- 555 LQJT gT dgall Gle 20liall aal4d
right as described in paragraph 118. Contributions by | Jub (0 Closluall 3357 15 .118 opeall (6 oogo ga
employees or third parties are either set out in the formal | gl) aolipl) dronuyl bgpiul 0 Al wlibl gl wcuabgall
terms of the plan (or arise from a constructive obligation | (jg4J LQJT gT (bgpidl 03m jglaiy oo Lidlg ge Loy
that goes beyond those terms), or are discretionary. gT arebaall Jus o ayisd Ul Glasluodl head .ayjlisl
Discretionary contributions by employees or third parties | losluwall 0as® 2063 jgo doaall 4alai o ailli I_Ol}bT
reduce service cost upon payment of these contributions to ooyl
the plan.

95. Contributions from employees or third parties set outin the | (50 832.0llg ailli LbU.bT gT webgall o wlaslwall ¢ .95

formal terms of the plan either reduce service cost (if they
are linked to service), or affect remeasurements of the net
defined benefit liability (asset) (if they are not linked to
service). An example of contributions that are not linked to
service is when the contributions are required to reduce a
deficit arising from losses on plan assets or from actuarial
losses. If contributions from employees or third parties are
linked to service, those contributions reduce the service
cost as follows:
a. If the amount of the contributions is dependent on the
number of years of service, an entity shall attribute the
contributions to periods of service using the same

attribution method required by paragraph 72 for the

loaic) éoaall @alsy i ol Lol .aolipl) dyouul bapill
) oIl olo s ale] e 87 gl (@033l by g5
Jlo (@023l dbuipo ¢4 @l 13)) 6335all goliall (Jol
wlbii loaic ga doaall dbypoll pe lamluol
.;:Dumugngbﬁmuggmum@mﬂamwl
gl uebaall go cilasluall cuils 15] dylgisl flus gl
035 Cilosbwoll 0as glo doaall dbwio sl Lolibl
LU Las @03l dal4y
o3l Wilgiw Gle aaie) Closbwall glio gl 5]
o2l ciljia) Cilaebuall cuwii of dgall (e Lo
72 6y60l) log dglhall il asyb gusi plasiul
aolp @bleo plasiwl o] ) goliall Jlasy
gl (ol buwsll @b gl dosbwall

93



J9l dwwlaall oo (6 i3jg las Gp60]l @6)g i

olll clhsll

gross benefit (i.e., either using the plan’s contribution
formula or on a straight-line basis); or
b. If the amount of the contributions is independent of the

number of years of service, the entity is permitted to
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recognize such contributions as a reduction of the | o &l duwi &y le yodd Ul elli doaall wigiw
service cost in the period in which the related service | (slc gT &oaall 6jio Jlgb culi olio gT Labaaoll Ll
Labgall e guluwl
independent of the number of years of service include | uld (Guhil wblw)l 13 Gubidl Wil 6j60 jogi
those that are a fixed percentage of the employee's asllsell

is rendered. Examples of contributions that are

salary, a fixed amount throughout the service period or
dependent on the employee’s age.
Paragraph AG13 provides related application guidance.
96. For contributions from employees or third parties that are | (1l wolbll gT gebgall go Wloalwol) duwill .96
attributed to periods of service in accordance with | gc 2l ()95 spaall laog doaall ciljial dguiall
'l bo Wlaslbwall 6 Wilpyill
a. Current and past service cost (if those changes are not | oaa 3207 al b)) aslullg adbll daoasll aelAs i
set out in the formal terms of a plan and do not arise | gc Lili olg aolipl dwouwyl bopill 0 Wil il
from a constructive obligation); or gT '(L_,,Lm:) olg
b. Actuarial gains and losses (if those changes are set out | 63250 Clpuill elli cuils 13]) dylgisl Plundg wuwlbo .w
in the formal terms of a plan, or arise from a (L_,Lou:) wolg ge Lo gT 2olpl) dpowpl bapall o
constructive obligation).
97. Some post-employment benefits are linked to variables | Jio <lpsia) caibqill clgiil 221 o 20lio gaey by .97
such as the level of benefit entitlements from social security | glanJl lileo o cabgall Gaiuwd Ul goliall (sgiuo
pensions or state medical care. The measurement of such | (ulid guiey .dlgall lgoasi Ul dubll dleyl gT welaiv I il
benefits reflects the best estimate of such variables, based | 3liwdl «lpsicll 0as Jia) paséi LJ.D_OT 26lall 02 Jio
on historical data and other reliable evidence. .a6qiqo LSJ.:')T ELIJTg dy Wl ubbdl JI

paragraph 95(a), changes in the contributions result in:

Q4
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Assumptions about medical costs shall take account of
estimated future changes in the cost of medical services,
resulting from both inflation and specific changes in
medical costs.
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99.

Measurement of post-employment medical benefits
requires assumptions about the level and frequency of
future claims and the cost of meeting those claims. An entity
estimates future medical costs on the basis of historical
data about the entity’'s own experience, supplemented
where necessary by historical data from other entities,
insurance companies, medical providers, or other sources.
Estimates of future medical costs consider the effect of
technological advances, changes in health care utilization or
delivery patterns, and changes in the health status of plan

participants.

cabgill clgiil 2wy o) aubll goliall yuls by .99
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100.

The level and frequency of claims is particularly sensitive to
the age, health status, and gender of employees (and their
dependants), and may be sensitive to other factors such as
geographical location. Therefore, historical data are
adjusted to the extent that the demographic mix of the
population differs from that of the population used as a
basis for the data. They are also adjusted where there is

reliable evidence that historical trends will not continue.
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Past Service Cost and Gains and Losses on Settlement
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101

. Before determining past service cost, or a gain or loss on
settlement, an entity shall remeasure the net defined

benefit liability (asset) using the current fair value of plan

8Ll gf wwdall g d@slull doaall @al4i ayang Jub 101
oulss o7 of dgall Gle oy ails dyguuill ge il
alalell &0yall plaaiwl 83200l 26liall (Jol) pljill Lolo

95



J9l dwwlaall oo (6 i3jg las Gp60]l @6)g i
olll clhsll

assets and current actuarial assumptions (including

current market interest rates and other current market

prices), reflecting:

a. The benefits offered under the plan and the plan assets
before the plan amendment, curtailment or settlement;
and

b. The benefits offered under the plan and the plan assets
after the plan amendment, curtailment or settlement.
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102. An entity need not distinguish between past service cost
resulting from a plan amendment, past service cost
resulting from a curtailment and a gain or loss on
settlement if these transactions occur together. In some
cases, a plan amendment occurs before a settlement, such
as when an entity changes the benefits under the plan and
settles the amended benefits later. In those cases an entity
recognizes past service cost before any gain or loss on

settlement.
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103. A settlement occurs together with a plan amendment and
curtailment if a plan is terminated with the result that the
obligation is settled and the plan ceases to exist. However,
the termination of a plan is not a settlement if the plan is
replaced by a new plan that offers benefits that are, in

substance, the same.
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103A. When a plan amendment, curtailment or settlement
occurs, an entity shall recognize and measure any past
service cost, or a gain or loss on settlement, in accordance

with paragraphs 101-103 and paragraphs 104-114. In
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doing so, an entity shall not consider the effect of the asset
ceiling. An entity shall then determine the effect of the asset
ceiling after the plan amendment, curtailment or settlement
and shall recognize any change in that effect in accordance

with paragraph 59(d).
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Past Service Cost
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104

. Past service cost is the change in the present value of the
defined benefit obligation resulting from a plan amendment

or curtailment.
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105.

An entity shall recognize past service cost as an expense at

the earlier of the following dates:

a.  When the plan amendment or curtailment occurs; and

b.  When the entity recognizes related restructuring costs
(see IPSAS19) or termination benefits (see paragraph
168).
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106.

A plan amendment occurs when an entity introduces, or
withdraws, a defined benefit plan or changes the benefits

payable under an existing defined benefit plan.
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107.

A curtailment occurs when an entity significantly reduces
the number of employees covered by a plan. A curtailment
may arise from an isolated event, such as the closing of a
plant, discontinuance of an operation or termination or

suspension of a plan.
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108.

Past service cost may be either positive (when benefits are
introduced or changed so that the present value of the

defined benefit obligation increases) or negative (when
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benefits are withdrawn or changed so that the present value

of the defined benefit obligation decreases).

109. Where an entity reduces benefits payable under an existing
defined benefit plan and, at the same time, increases other
benefits payable under the plan for the same employees,

the entity treats the change as a single net change.
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110. Past service cost excludes:

a. Theeffect of differences between actual and previously
assumed salary increases on the obligation to pay
benefits for service in prior years (there is no past
service cost because actuarial assumptions allow for
projected salaries);

b. Underestimates and overestimates of discretionary
pension increases when an entity has a constructive
obligation to grant such increases (there is no past
service cost because actuarial assumptions allow for
such increases);

c. Estimates of benefit improvements that result from
actuarial gains or from the return on plan assets that
have been recognized in the financial statements if the
entity is obliged, by either the formal terms of a plan
(or a constructive obligation that goes beyond those
terms) or legislation, to use any surplus in the plan for
the benefit of plan participants, even if the benefit
increase has not yet been formally awarded (there is

no past service cost because the resulting increase in
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the obligation is an actuarial loss, see paragraph 90);
and

d. The increase in vested benefits (i.e., benefits that are
not conditional on future employment, see paragraph
74) when, in the absence of new or improved benefits,
employees complete vesting requirements (there is no
past service cost because the entity recognized the
estimated cost of benefits as current service cost as

the service was rendered).
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Gains and Losses on Settlement
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111

. The gain or loss on a settlement is the difference between:

a. The present value of the defined benefit obligation being
settled, as determined on the date of settlement; and

b. The settlement price, including any plan assets
transferred and any payments made directly by the entity

in connection with the settlement.
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112.

An entity shall recognize a gain or loss on the settlement of

a defined benefit plan when the settlement occurs.
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113.

A settlement occurs when an entity enters into a transaction
that eliminates all further legal or constructive obligation
for part or all of the benefits provided under a defined
benefit plan (other than a payment of benefits to, or on
behalf of, employees in accordance with the terms of the
plan and included in the actuarial assumptions). For
example, a one-off transfer of significant employer
obligations under the plan to an insurance company

through the purchase of an insurance policy is a settlement;
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a lump sum cash payment, under the terms of the plan, to
plan participants in exchange for their rights to receive

specified post-employment benefits is not.

[
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g

114.In some cases, an entity acquires an insurance policy to
fund some or all of the employee benefits relating to
employee service in the current and prior periods. The
acquisition of such a policy is not a settlement if the entity
retains a legal or constructive obligation (see paragraph 48)
to pay further amounts if the insurer does not pay the
employee benefits specified in the insurance policy.
Paragraphs (118-121) deal with the recognition and
measurement of reimbursement rights under insurance

policies that are not plan assets.
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Recognition and Measurement—Plan Assets
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Fair Value of Plan Assets
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115.The fair value of any plan assets is deducted from the
present value of the defined benefit obligation in

determining the deficit or surplus.
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116.Plan assets exclude unpaid contributions due from the
reporting entity to the fund, as well as any non-transferable
financial instruments issued by the entity and held by the
fund. Plan assets are reduced by any liabilities of the fund
that do not relate to employee benefits, for example, trade
and other payables and liabilities resulting from derivative

financial instruments.
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117.Where plan assets include qualifying insurance policies that
exactly match the amount and timing of some or all of the
benefits payable under the plan, the fair value of those
insurance policies is deemed to be the present value of the
related obligations (subject to any reduction required if the
amounts receivable under the insurance policies are not

recoverable in full).
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Reimbursements
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118.When, and only when, it is virtually certain that another
party will reimburse some or all of the expenditure required
to settle a defined benefit obligation, an entity shall:
a. Recognize its right to reimbursement as a separate
asset. The entity shall measure the asset at fair value.
b. Disaggregate and recognize changes in the fair value
of its right to reimbursement in the same way as for
changes in the fair value of plan assets (see
paragraphs 126 and 128). The components of defined
benefit cost recognized in accordance with paragraph
122 may be recognized net of amounts relating to
changes in the carrying amount of the right to

reimbursement.

Pl b of Wac 258all o Ug_‘u loaic héoq .loaic
dyquui cUgl.boJI ageil Js gI y dgall Hges Loqu
UI clg:xJI ulc L1y dil6 63220 20lio Linlg
ole winy . Jnsio Jol al Gle gaugeill 6 lgas cudi T
Aalell doyally Jo il yulis dgall
&0 lgan) @alell dasall o Cilpsil Culig Jndi .o
dall ;60 Clpeill o a5 lguwai dayhlly ggeill
40y (1289 126 guipsall ghail) aolipl Janll dlalell
15oq &irinll 53200ll gsliall d6l4i ciligho cuii of
il aslsiall 2liall oyb 2y 6Ll 122 sxaall
ugell §a) ayioall dosll (0

118

119. Sometimes, an entity is able to look to another party, such
as an insurer, to pay part or all of the expenditure required
to settle a defined benefit obligation. Qualifying insurance
policies, as defined in paragraph 8, are plan assets. An

entity accounts for qualifying insurance policies in the same
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way as for all other plan assets, and paragraph 118 is not

relevant (see paragraphs 48-51 and 117).
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120.When an insurance policy held by an entity is not a
qualifying insurance policy, that insurance policy is not a
plan asset. Paragraph 118 is relevant to such cases: the
entity recognizes its right to reimbursement under the
insurance policy as a separate asset, rather than as a
deduction in determining the defined benefit deficit or
surplus. Paragraph 142(b) requires the entity to disclose a
brief description of the link between the reimbursement

right and the related obligation.
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121.1f the right to reimbursement arises under an insurance
policy or a legally binding agreement that exactly matches
the amount and timing of some or all of the benefits payable
under a defined benefit plan, the fair value of the
reimbursement right is deemed to be the present value of
the related obligation (subject to any reduction required if

the reimbursement is not recoverable in full).
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Components of Defined Benefit Cost
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122. An entity shall recognize the components of defined benefit
cost, except to the extent that another IPSAS requires or
permits their inclusion in the cost of an asset, as follows:

a. Service cost (see paragraphs 68-114 and paragraph
124A) in surplus or deficit;
b. Net interest on the net defined benefit liability (asset)

(see paragraphs 125-128) in surplus or deficit; and
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c.  Remeasurements of the net defined benefit liability

(asset) (see paragraphs 129-132) in net assets/equity.
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123

.Other IPSASs require the inclusion of some employee

benefit costs within the cost of assets, such as inventories
and property, plant, and equipment (see IPSAS 12 and
IPSAS 45). Any post-employment benefit costs included in
the cost of such assets include the appropriate proportion

of the components listed in paragraph 122.
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124.

Remeasurements of the net defined benefit liability (asset)
recognized in net assets/equity shall not be reclassified to
surplus or deficit in a subsequent period. However, the
entity may transfer those amounts recognized in net

assets/equity within net assets/equity.
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Current Service Cost
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124A. An entity shall determine current service cost using

actuarial assumptions determined at the start of the annual
reporting period. However, if an entity remeasures the net
defined benefit liability (asset) in accordance with
paragraph 101, it shall determine current service cost for
the remainder of the annual reporting period after the plan
amendment, curtailment or settlement using the actuarial
assumptions used to remeasure the net defined benefit

liability (asset) in accordance with paragraph 101(b).
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Net Interest on the Net Defined Benefit Liability (Asset)
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125. An entity shall determine net interest on the net defined
benefit liability (asset) by multiplying the net defined benefit
liability (asset) by the discount rate specified in paragraph
85.
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125A. To determine net interest in accordance with paragraph
125, an entity shall use the net defined benefit liability
(asset) and the discount rate determined at the start of the
annual reporting period. However, if an entity remeasures
the net defined benefit liability (asset) in accordance with
paragraph 101, the entity shall determine net interest for
the remainder of the annual reporting period after the plan
amendment, curtailment or settlement using:
a. The net defined benefit liability (asset) determined in
accordance with paragraph 101(b); and
b. The discount rate used to remeasure the net defined
benefit liability (asset) in accordance with paragraph
101(b).
In applying paragraph 125A, the entity shall also take into
account any changes in the net defined benefit liability
(asset) during the period resulting from contributions or

benefit payments.

agall e Ly 1125 gpaall laog 6a5lall Lol ayandl 1125

pnall Jaog 63320l 2sliall (ol pljil Lolo pladiwl

10l 13] ¢4 augiwll aglall afigall 64ib &l 46 330l

869 83320l 2oliall (Jol) plitl 6l Gulis 6alch dgall

39 857 L) 8lall Lolo aaT lgie Liags 101 §jsall

of anyla of aolipl Jaei 2z &gl dylall oflgall 8)is

olaaiwl dijguii

023207 (512 (sl 83320l g6liall (Jol) oljil oo 1
g (()101 880l l66q

ol oo yuls 8oled paaiwall ool Jamo .o
()101 6j8ell l86q 6330ll 2sliall (o)

0 230 of Lol dgall e winy 1125 apa0ll Gubi aicg

63230ll psliall (Jol) oliil ol 6 Cilysi (sl lgiluus

2oliall vilegoao gl vilasluall dayii éjiall cliff ¢iani

126. Net interest on the net defined benefit liability (asset) can be
viewed as comprising interest revenue on plan assets,
interest cost on the defined benefit obligation and interest

on the effect of the asset ceiling mentioned in paragraph 66.
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.Interest revenue on plan assets is a component of the return
on plan assets, and is determined by multiplying the fair
value of the plan assets by the discount rate specified in
paragraph 125A. An entity shall determine the fair value of
the plan assets at the start of the reporting period. However,
if an entity remeasures the net defined benefit liability
(asset) in accordance with paragraph 101, the entity shall
determine interest revenue for the remainder of the annual
reporting period after the plan amendment, curtailment or
settlement using the plan assets used to remeasure the net
defined benefit liability (asset) in accordance with
paragraph 101(b). In applying paragraph 127, the entity
shall also take into account any changes in the plan assets
held during the period resulting from contributions or
benefit payments. The difference between the interest
revenue on plan assets and the return on plan assets is
included in the remeasurement of the net defined benefit

liability (asset).
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127

128.

Interest on the effect of the asset ceiling is part of the total
change in the effect of the asset ceiling, and is determined
by multiplying the effect of the asset ceiling by the discount
rate specified in paragraph 125A. An entity shall determine
the effect of the asset ceiling at the start of the annual
reporting period. However, if an entity remeasures the net
defined benefit liability (asset) in accordance with
paragraph 101, the entity shall determine interest on the

effect of the asset ceiling for the remainder of the annual

Gl peill o Tejo Jo Il Gledl anll T Lle 8aslall asi |

Jo Il e I anl i Ly anig . Jo U Gle Il asdi i o
agall Lle Linyg 1125 8all L6 3300l anall Jaeo o0
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reporting period after the plan amendment, curtailment or
settlement taking into account any change in the effect of
the asset ceiling determined in accordance with paragraph
103A. The difference between interest on the effect of the
asset ceiling and the total change in the effect of the asset
ceiling is included in the remeasurement of the net defined

benefit liability (asset).

2l fl Gl sailall gu @)l qanig 1103 saall lasg

o Jodll Gledll anll jT o LAl psilly Jodl Gledl
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Remeasurements of the Net Defined Benefit Liability (Asset)

63220l 2oliall (ol plfill 6lo Julis 6lc]

129. Remeasurements of the net defined benefit liability (asset)
comprise:
a. Actuarial gains and losses (see paragraphs 130 and
131);
b. The return on plan assets (see paragraph 132),
excluding amounts included in net interest on the net
defined benefit liability (asset) (see paragraph 127);
and
c. Any change in the effect of the asset ceiling, excluding
amounts included in net interest on the net defined

benefit liability (asset) (see paragraph 128).

633201 goliall (Jol) oIl ol Gulis 8ale] Jaiii 129

(1319 130 guipsall hil) aylgisl fluallg Luwléall T
9
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130. Actuarial gains and losses result from increases or
decreases in the present value of the defined benefit
obligation because of changes in actuarial assumptions and
experience adjustments. Causes of actuarial gains and
losses include, for example:

a.  Unexpectedly high or low rates of employee turnover,
early retirement or mortality or of increases in salaries,

benefits (if the formal or constructive terms of a plan

Plaaidl gf cilabill ge dylgis Ul iluallg Luwléall atii 130
il Cuw 633000 2oliall Liolg) ddlall dasll 6
alasll spall dagii wiihasilg dylgisyl cilblisyl Lo
diw Gl aylgisyl flurlly cuwlsall bl Jouds
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provide for inflationary benefit increases) or medical
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costs;

b. The effect of changes to assumptions concerning
benefit payment options;

c. The effect of changes in estimates of future employee
turnover, early retirement or mortality or of increases
in salaries, benefits (if the formal or constructive terms
of a plan provide for inflationary benefit increases) or
medical costs; and

d. The effect of changes in the discount rate.
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131

.Actuarial gains and losses do not include changes in the
present value of the defined benefit obligation because of
the introduction, amendment, curtailment or settlement of
the defined benefit plan, or changes to the benefits payable
under the defined benefit plan. Such changes result in past

service cost or gains or losses on settlement.

aouall 6 wipsill dylgisl flusll cuwlball Joks U131
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132.

In determining the return on plan assets, an entity deducts
the costs of managing the plan assets and any tax payable
by the plan itself, other than tax included in the actuarial
assumptions used to measure the defined benefit obligation

(paragraph 78). Other administration costs are not deducted

Lalllai dgall ophi awlipdl Jgol e aflell 2205 2ic 132
d1s o sl dnlg ayn ¢l aolipll Jgol 8)lo)
wilblgoll o desall duell il ails aolipll
) 63200)l 2olioll winlg Gulid) doadiuwall dy)lgisll
Gle Ailell go sl dyla i caylail aphi 1 (78 8aall

from the return on plan assets. .ooblipl JgDT
Presentation ol
Offset doldalf
133. An entity shall offset an asset relating to one plan againsta | a0l QGleio d.DT ol @oléo ()i UT agall e vy 133

liability relating to another plan when, and only when, the

entity:
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a. Has a legally enforceable right to use a surplus in one | JAflaJl oaATw UT.! Tolbs sloilll hils @G- dgall ggay |
plan to settle obligations under the other plan; and q 11 2olip Lingay Cilnlg &g aolpll | 0

b. Intends either to settle the obligations on a net basis, | «9lD u.ULuJT wle vlolgll (squui (JT Lol dgall (sqii .U
or to realize the surplus in one plan and settle its | lguolg (Squuig 2ol | . Bilo §ani (JT gT

obligation under the other plan simultaneously. awoi cubgll (6 I aoliyl Lingoy
134.The offsetting criteria are similar to those established for | ddlall culgaill 6a30all ¢lli g0 dpléall hilgr alidi . 134
financial instruments in IPSAS 28, Financial Instruments: | dulall gl 28 ploll clball duwlaall jlu=o &0 il
Presentation. ol
Current/Non-Current Distinction Jolaiall uc g Jolaiall juai

135. Some entities distinguish current assets and liabilities from | Jgodl e @glaiall viloljilllg Jao Il culgall by jioi 135
noncurrent assets and liabilities. This Standard does not | w12y glb 13| bo jueoll [a® 320y U .dlglaiall e wiloljil dlg

specify whether an entity should distinguish current and | Jgo Il @glaioll e e @glaiall elipdl 1oy of dgall (e il
noncurrent portions of assets and liabilities arising from ahgill elgiil 22y Lo golio e dailll wloljildlg
post-employment benefits.

Components of Defined Benefit Cost 62200l goliall dalas ciligho

136. Paragraph 122 requires an entity to recognize service cost | (50lpg doa3ll dal4y LLLLT UTd.g_jmJl a0 122 868l Lilbii 136
and net interest on the net defined benefit liability (asset) in | (o 63320) 20lioll (,J.DD olill oo Gle vailell
surplus or deficit. This Standard does not specify how an | lay Loy Gl dweydll jieoll 1am 230y U josll gT Hilall

entity should present service cost and net interest on the | (lc 63]lell olog doadll @alay (piej UT agall Lle 4
net defined benefit liability (asset). An entity presents those (_'JT dagall e wiay 62200l 20l (LJ.DT) olil olo
components in accordance with IPSAS 1. 1 ololl elhsl duwlholl jueol Bog vilighall 0am (dyei
Disclosure ool
137. An entity shall disclose information that: ‘Ul wlogleoll ge gnnj OT dagoll Gle vy 137
a.  Explains the characteristics of its defined benefit plans | lgs @olal 63300ll goliall aolp (PIlRY angi 1 il
and risks associated with them (see paragraph 141); (141 spa0ll thil) Lgy dbuipoll jblaallg
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b. Identifies and explains the amounts in its financial
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statements arising from its defined benefit plans (see
paragraphs 142-146); and

c. Describes how its defined benefit plans may affect the
amount, timing and uncertainty of the entity's future
cash flows (see paragraphs 147-149).
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138

.To meet the objectives in paragraph 137, an entity shall

consider all the following:

a. The level of detail necessary to satisfy the disclosure

agall e iy 137 gpsall 6 63)lgll Llam Dl (Gubail .
b o 2100 gluwall o 350 ¢
tolooJll Wllbio ogiwdl (sjgpll Juneill (sgiwo

<

T

138

requirements; q
b. How much emphasis to place on each of the various | Wllbiall go Ja) ojlyl =iy 3l 2wl (520 .
requirements; q ‘dcqiioll il
c.  How much aggregation or disaggregation to undertake; 9 'y plsll 21y (sl Jupoill gT 2003l sqluo .2
and Ulogleo (J| ggoling ppoill goadiwo b 15] o .o
d.  Whether users of financial statements need additional Lgic anaall a4l cilogleoll aygail aolo|
information to evaluate the quantitative information
disclosed.
139.1f the disclosures provided in accordance with the | la® willbiol l6oq doaéoll Ubloodl ygai loaic 139
requirements in this standard and other IPSASs are | @wold pe ol o)l clhall dauwball wleog jueall
insufficient to meet the objectives in paragraph 137, an | e vuoy dilo 137 6p6all 6 63)lgll wlaedl Gueail
entity shall disclose additional information necessary to | (§u6ai dyjgull dawloll Wlogleall (e Q.D_Qj (_'JT agall K

meet those objectives. For example, an entity may present
an analysis of the present value of the defined benefit
obligation that distinguishes the nature, characteristics and

risks of the obligation. Such a disclosure could distinguish:

Ani i o dgall joou  Jiadl Juw Gles wolam Dl el

dsub W jla s3Jlg 6320.0ll goliall Lislg) adlbll dogal)
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a. Between amounts owing to active members, deferred | cliaedllg qulelall cloe il doniwall 2llall gu 1

members, and pensioners. Ayaclsill vlileall ITIIQ_DTQ (oo gall

b. Between vested benefits and accrued but not vested | lgidlg déniwoll goliallg duwidoll goliodl ¢gu W
benefits. Auibo golio g

c.  Between conditional benefits, amounts attributable to | 630 (J] cuuii Ul 2llallg \dbgpuall 20liall gy .2
future salary increases and other benefits. sl 9olinllg ddiiuoll Cilgyl

140.An entity shall assess whether all or some disclosures | 2102 Joaj OT ol gl 13] Lo jaay UT agoll e vy 140
should be disaggregated to distinguish plans or groups of | awolpll o Cilegano gT 2ol juol lgrsy gT Jbloo I
plans with materially different risks. For example, an entity | Juuw (e .du G.LQ.E)T 3 JAu aalise jblao Lg) Sl
may disaggregate disclosure about plans showing one or | jghd Cuny polpll e olos Ul Joai UT dgall jgau . Jlodl

more of the following features: il piloall o }.lf)T gT 620lg
a. Different geographical locations. Goline awolpon 26lgo i
b. Different characteristics such as flat salary pension | (sacleill guleoll wil) aolp Jio delide (pilbs .w il
plans, final salary pension plans or post-employment gT gl saclaill vuleall wily aolp gT Lulill
medical plans. cabqill clgiil 2=y Lol daubll 2ol
c. Different regulatory environments. Aalido daouhii ailiy .2
d. Different reporting segments. aaline pisi vilelbs .o
e. Different funding arrangements (e.g., wholly unfunded, gT (k5 JAdu @goall pe Jio) dalito Jigai ilyiy .
wholly or partly funded). (T JAdy gT (5 JAu dqao
Characteristics of Defined Benefit Plans and Risks Associated lgy dburall 1blaallg 63200/ goliall 20l ilas
with Them
141. An entity shall disclose: O Q_D.Qj UT agall Gle vy 141
a. Information about the characteristics of its defined | (0 loy.lgy @oldJl 8320.0ll poliall 2olp e wilogleo 1
benefit plans, including: s

i.  The nature of the benefits provided by the plan | .Jio) swlipl wingos doasall soliall asub (1)
(eg. final salary defined benefit plan or | . JIlgil LWl uuLqu le 63200l 20liall aolipy
contribution-based plan with guarantee). {ylap 20 dosluwall GuLuuT wle aolipll gT
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ii. A description of the regulatory framework in
which the plan operates, for example, the level of
any minimum funding requirements, and any
effect of the regulatory framework on the plan,
such as the asset ceiling (see paragraph 66).

iii. A description of any other entity’'s responsibilities
for the governance of the plan, for example
responsibilities of trustees or of management of
the plan.

b.  Adescription of the risks to which the plan exposes the
entity, focused on any unusual, entity-specific or plan-
specific risks, and of any significant concentrations of
risk. For example, if plan assets are invested primarily
in one class of investments, e.g., property, the plan may
expose the entity to a concentration of property market
risk.

c. A description of any plan amendments, curtailments
and settlements.

d. The basis on which the discount rate has been

determined.
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Explanation of Amounts in the Financial Statements

dlall ailgdll 6 6ylg)l Slall aussgi

142. An entity shall provide a reconciliation from the opening
balance to the closing balance for each of the following, if
applicable:

a. The net defined benefit liability (asset), showing

separate reconciliations for:

Aol Aoyl gy aslho s of agall Gle iy 142
el Gubil Jb 6« lao J4) Loliall unylg
wlsilbo lio 63220)l goliall (Jol) ol Lolo T
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2olipdl Jgol (1)

111



&yageull aypell @alaall 6 ploll glhall duwlaall leog awslao Ju>
" suobgall 20lio” 39 ploll glhall dnwlaall jlheay da6all dwljall
©2024 jlanl

J9l dwwlaall oo (6 i3jg las Gp60]l @6)g i

lwlg cutyasill
olall clbhall lguluwlg ity
i.  Plan assets. b2200ll 26liall Liolg) adbll dassll (2)
ii. Thepresentvalue of the defined benefit obligation. Jodl Gledl anll _}JT (3)
iii. The effect of the asset ceiling. WeSal] OT Lol dgall Gle vy dugeill o (Ggéo L§T o

b. Any reimbursement rights. An entity shall also 4 @leiall Liolgllg pugeill (6 (@0 (5T o aolell
describe the relationship between any reimbursement
right and the related obligation.

143. Each reconciliation listed in paragraph 142 shall show each | loo 1% 142 8y00ll 6 63jlg aaylho J5 jabi UT oy 143

of the following, if applicable: rells @ubil Jb o Gl
a. Current service cost. bl doanll aalai 1
b. Interest revenue or expense. .62fle)l Logimo gT oajlall ol .
c. Remeasurements of the net defined benefit liability | diwo .83330Jl 28liall (Jol) oljill oo ulis 83le] .o
(asset), showing separately: ‘Jpdio JAuw
i, The return on plan assets, excluding amounts | &iornd)l slluall cliiiwl ool Jgol Ll ajlell (1)
included in interest in (b). () 2l 6 8a5lall (0
ii.  Actuarial gains and losses arising from changes in | ilusil e aailil aylqisdl Fluallg cuwlball (2)
demographic assumptions (see paragraph 78(a)). () 78 spaall thil) aoloyall cilslioul o
iii. Actuarial gains and losses arising from changes in | Cilusil e aailil aylqisdl Fluallg cuwlball (3) il
financial assumptions (see paragraph 78(b)). (L1 78 spsell fhil) adloll cilolio Ul o

iv. Changes in the effect of limiting a net defined | 63320 20l d_DT oD 28T }JT o0 Wil (4)
benefit asset to the asset ceiling, excluding | (0 diorall il clifiwl Joil Sledl aall
amounts included in interest in (b). An entity shall LISJTQ_DQ_T UTa_gg_Jl ety (0) addl o 8adlall
also disclose how it determined the maximum | 20lioll (;pédl aall lgy w330 Sl dweudll ge
economic benefit available, ie., whether those | 20liall oa® cuils I5] Lo (§T olio)l 4olnis Ul
benefits would be in the form of refunds, | 0 CilyaAj gT B0 2o Jauh &0 0gaiw
reductions in  future contributions or a logio ajo gT Al iwoll lasbuall
combination of both. ac @il Pluallg wulaollg dssludl doasll aalai .o

1,102 8p80ll Lingay a4y pgowo ga Lob . biguill
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d. Past service cost and gains and losses arising from | cuwlboll e da&ludl doaall dalai gw juodl ofy

settlements. As permitted by paragraph 102, past 120 ¢aai loaic wibquuill ge @il Sluallg
service cost and gains and losses arising from Auin Dl wilasll oo JlS?_uJT 0 Wipill }JT B
settlements need not be distinguished if they occur | Ui g «Joaio Jouuy jghi polpll 6 Wlaslwoll g
together. 095jliall lgoasy il ellig Josll ciolo lgoady il

e. The effect of changes in foreign exchange rates. ool &0

f.  Contributions to the plan, showing separately those by | sloll Jodio JAdy diwo ool go wlegoaall
the employer and by plan participants. bquil @lei Llogd 32wl

g. Payments from the plan, showing separately the ol elbsll o tlilaell sleiiuwlg su00i )T .o

amount paid in respect of any settlements.
h.  The effects of public sector combinations and
disposals.

144. An entity shall disaggregate the fair value of the plan assets | ()| aolipll Jgodl @alell doysll Jnaj UT dgall Gle wuny 144
into classes that distinguish the nature and risks of those | J4uu Lainiq eblho ge Jaoll 0as deub juoi cilis
assets, subdividing each class of plan asset into those that | (g jow lg) Sl elli ] aolipl Jonl & J5 L0
have a quoted market price in an active market (as defined | Jueo 0 lgoyei 3jg lawwo) dbuii Gaw 6 oleo
in IPSAS 46) and those that do not. For example, and | lam Jio lg) guyd Ul ellig (46 ole)l clbal duuloall
considering the level of disclosure discussed in paragraph | (sgiwo gluwall 0 51l 209 Jlall Juw Gl gl

138, an entity could distinguish between: [OM juad UT dgoll a0y 138 6p6all (6 angall olos Ul
a. Cash and cash equivalents; g 261l vulaleng 28ill i il
b. Equity instruments (segregated by industry type, | pong dclnll cqi ciwny alnaeo) aalall ngJT U
company size, geography etc.); g :(all (Ol 26gallg A4l
c. Debt instruments (segregated by type of issuer, credit | lodill 6399g ool Liwny anao) ¢all ngJT o)
quality, geography etc.); g:(adl SOl 26gallg
d. Real estate (segregated by geography etc.); g :(all oleall 28gall Ly alnaeo) alleell 5

e. Derivatives (segregated by type of underlying risk in | lg) bgai) Gill tblall ggi cwny dnoeo) cilsiioll .
the contract, for example, interest rate contracts, | 1gécq .623jlall Culano aqéc .Jliall Juw e 289]l
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foreign exchange contracts, equity contracts, credit | 23qécq .dx4lall (§géo dgécq auin il cillas)l Lon
contracts, longevity swaps etc.); q (lapeq . Jodl digb vilnyléallg .laif Ll
f. Investment funds (segregated by type of fund); g (@§9unll cgi Liway dlpao) dyjlodiwll Golinll g
g. Asset-backed securities; and q LJQDTJ digorall ddlall @Gljgdll  j
h.  Structured debt. Alaggall gguall o
145.An entity shall disclose the fair value of the entity's own | ddlall culgaill @slell dassll chr_lojqu_gng olewny 145
transferable financial instruments held as plan assets, and | «2.0lipl dg_Db lgy bhainallg dgall daolall Jugaill allall
the fair value of plan assets that are property occupied by, | lglewi Wljléc & Ul aolipl Jand dbslell doysllg 4
or other assets used by, the entity. agall Jud (o @oaaiuwo (Sp'i Jg.Dl ! gT dgall
146.An entity shall disclose the significant actuarial | dogoll dylgis Ul lblioll e gr_'mj UT agall e winy 146
assumptions used to determine the present value of the | 206la)l wuolg) albll doys)l 2yani aic doaaiwoll
defined benefit obligation (see paragraph 78). Such | alooll 15e Jio g4y UT w1y (78 8psoll ihail) 63200l
disclosure shall be in absolute terms (e.g., as an absolute | quig @élbho @gio duwid .1lio) dalbo ous JAub 0 N
percentage, and not just as a margin between different | (g3 Cilpeiog daliso dgio wiwi ¢ uuolghd bao
percentages and other variables). When an entity provides | owlpll o degoon) ddlas| ciblow] dgall 0345 oaic
disclosures in total for a grouping of plans, it shall provide | J4u 6 Wblooll oas Jio jogi ol lgde Loy dailo
such disclosures in the form of weighted averages or Lo dous cailslng gT G000 wlbuugio
relatively narrow ranges.
Amount, Timing and Uncertainty of Future Cash Flows 250 0ac 42739 Jlgirdgig dlisiwall dasill ciléoail glo
147. An entity shall disclose: 'l Lo Q_D_Oj UT agall e vy 147
a. A sensitivity analysis for each significant actuarial | améall Jio) ago sJjlgidl pliol J4) dwluo Julai 1
assumption (as disclosed under paragraph 146) as of | @aflqall 6yio dlgi 0 a5 (146 616all Lingay dic
the end of the reporting period, showing how the | 63320l 26liall Linlg J.JLLLuJ glb Las l.TiLD ulall il
defined benefit obligation would have been affected by | uils Ulg .aloll (53 (s)lgid Ul pliio Ul 6 wilpilly
changes in the relevant actuarial assumption that were Syl ells o Jgéo Jhuy didoo
reasonably possible at that date.

114



J9l dwwlaall oo (6 i3jg las Gp60]l @6)g i

olll clhsll

The methods and assumptions used in preparing the
sensitivity analyses required by (a) and the limitations
of those methods.

Changes from the previous period in the methods and
assumptions used in preparing the sensitivity

analyses, and the reasons for such changes.

&yageull aypell @alaall 6 ploll glhall duwlaall leog awslao Ju>
" suobgall 20lio” 39 ploll glhall dnwlaall jlheay da6all dwljall

cilllny clpl o doadtwall wilblisllg @bl .
bl el agang (1) 2l Lingas duglboll dpwluwnll
ciloliollg @bl o bl siall go wilwsil o
Jio Lluwlg dpwbwnll cilulsg clja] 6 doasiuall
il 0as
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148. An entity shall disclose a description of any asset-liability

matching strategies used by the plan or the entity, including

the use of annuities and other techniques, such as longevity

swaps, to manage risk.

lagliwl s Lang ge anai of dgall Ll iy 148

Joodll dblaal .agall gl .aolpll J18 (o @033%ud

lopcg agiull Cileoall plaatuwl els o lay wilolji Ul
sblaoll 8151 . Jodll alygb cileylaall Jio .apbll o

149.To provide an indication of the effect of the defined benefit

plan on the entity's future cash flows, an entity shall

disclose:

a.

Adescription of any funding arrangements and funding
policy that affect future contributions.

The expected contributions to the plan for the next
reporting period.

Information about the maturity profile of the defined
benefit obligation. This will include the weighted

average duration of the defined benefit obligation and

les il Lle 83300l 28lall aolip Jil (e @s pogil 149
o anai gl dgall e Liny ailo dgall dlaiuoll &asil
e 87 Gl dugaill dwlig digal Ol s ang ]
el cilosluwall
alall oilgall el aolipll (o debgioll wilambwall L
adl
53200l 208lial Liolg @aniwl Jol ge ilogleo .o
soliall Lolg 820) aopall buwgiall elly Jouinw
Cubgi 21jgi ge sl wlogleo Jaudy 269 63220l
Cleqoao @Geniwl Juai Jio .zoliall cileqoao

may include other information about the distribution of .20lioll
the timing of benefit payments, such as a maturity
analysis of the benefit payments.
Multi-Employer Plans cyoaiall Jas// y[:uz/c 20ly

150.If an entity participates in a multi-employer defined benefit

plan, it shall disclose:

wulbodl 83300 20l 2olip 0 o dgo eljlwi loaic .150
1uc a0 of lgie Liny dilb (uaasio Jac
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a. A description of the funding arrangements, including

the method used to determine the entity's rate of
contributions and any minimum funding requirements.

b. A description of the extent to which the entity can be
liable to the plan for other entities’ obligations under
the terms and conditions of the multi-employer plan.

c. A description of any agreed allocation of a deficit or
surplus on:

i.  Wind-up of the plan; or
ii.  The entity’s withdrawal from the plan.

d. Ifthe entity accounts for that plan as if it were a defined
contribution plan in accordance with paragraph 34, it
shall disclose the following, in addition to the

information required by (a)-(c) and instead of the

information required by paragraphs 141-149:

i.  The fact that the plan is a defined benefit plan.

ii. The reason why sufficient information is not
available to enable the entity to account for the
plan as a defined benefit plan.

iii. The expected contributions to the plan for the next
reporting period.

iv. Information about any deficit or surplusin the plan
that may affect the amount of future contributions,
including the basis used to determine that deficit
or surplus and the implications, if any, for the

entity.

daybll o> 6 Loy bootll lul Lang
20 (§Tg dgall Wloalwo Jaeo 2201 doaaiuwoll

. Jugaill culdbial ol

oc aolipll o dgall dwolbhill dlgduuall (520 Lang .

2olipll bapiig elaol Lingay sl wilgall wilialg

.aa=iall Josll Lol

ic gaflall ol jasll ale @aio anai sl Lang

gl :aolipl clgi] (1)

2olipl o dgall Wbl (2)

ail Je aolipll ey ge dnulbhally dgall ogai boaic

Loy ailo (34 spaall Bog 63200 Wlasbwo aoliy

aglhall logleall J] @sle] (b loc anef of lgile

églball ilogleall go Jayg (2) — (1) agill Langay

149- 141 ciljaall Lingoy

53220 20lio oliy ga 20lpll of déas (1)

dgall ghai aols aslio vilogleo 1999 0ac Lw (2)
solio aoliy ail Gle polpll g awsbaall go
.00200

aflgall 8pia) aolpll 6 assgiall Cilasbuall (3)
Al alloll

salg aobpll o I gl jac sl ge wlogleo (4)
0 loy il lasbuall 2lo e J8) 26
gl jo=)l 1a® wandl padiwall (wlwll cls
agall Gle wuang o] U TIg gailall

ajlan aolipll o dgall d4jliw (sgiual &jLi| (5)
Gl qupleall diol o sl a8jlivall vulgall
Ulosbwo cgono dwi gLl 0as Jio jogi 26
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v.  An indication of the level of participation of the | cliedll 2ac cgono i gT 2olipll o dgall
entity in the plan compared with other | cudludl cliedllg (acléioll cliedllg ulsoll
participating entities. Examples of measures that | ois Lwilb 13| .20lio e Jgnall agl Gay cuall
might provide such an indication include the Golio wilogleall
entity's proportion of the total contributions to the
plan or the entity’s proportion of the total number
of active members, retired members, and former

members entitled to benefits, if that information is

available.
Defined Benefit Plans that Share Risks Between Entities under | 12j ilgall g blBall awdi il 63220) 20lia)] 20ly
Common Control 620l dgo 61w

151.1f an entity participates in a defined benefit plan that shares | jblaall oy 63300 golio aolipy 0 dgr wjlwi loaic 151
risks between entities under common control, it shall gn_ojul Laule winy dilo (6a0lg dgo Sy Cund Calgn g
disclose: Lo

a. The contractual agreement or stated policy for | 6o Jeonil dileoll duwlpwll gT «swleil glaidl
charging the net defined benefit cost or the fact that | o3& Jio 2oqi U ail 46169 gT 63200]l 20liall aolay

there is no such policy. A Lol
b. The policy for determining the contribution to be paid | .dgall l®323uuj QT o2y Ul doabuall yaai dwluw .
by the entity. wogay duglballg J45% aolipl ge wlogleall 2100 .2

c. Ifthe entity accounts for an allocation of the net defined | duwloall dgall pgéi loaic ¢llag 149-137 wilall
benefit cost as noted in paragraph 41, all the | g& la5 63200ll golinll dalai olo punAT e
information about the plan as a whole required by 41 860l (:o ;u:)gf)
paragraphs 137-149. wogos duglballg J45 oolipll ge wlogleall 2100 5

d. I the entity accounts for the contribution payable for | .(w)g () 1499 146-144q 1419 .139-137 ciljaall
the period as noted in paragraph 41, the information | @ualg daaluall e duwlball dgall pgéi loaic ¢llag
about the plan as a whole required by paragraphs 137- 41 6p80ll 6 ango ga Las dpiel) olauwll
139, 141, 144=146 and 149(a) and (b).
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be disclosed by cross-reference to disclosures in another

group entity’s financial statements if:

a.

That group entity’s financial statements separately
identify and disclose the information required about
the plan; and

That group entity’s financial statements are available
to users of the financial statements on the same terms
as the financial statements of the entity and at the
same time as, or earlier than, the financial statements

of the entity.

&yageull aypell @alaall 6 ploll glhall duwlaall leog awslao Ju>
" suobgall 20lio” 39 ploll glhall dnwlaall jlheay da6all dwljall

6p00)l Lingay diglhall vilogleoll ge alooll g4oy .152

0 Wbloo] I deopall gl JU5 o (3)g (2)157

Loaic vilgall 4o sl dcganal dllall oflgall

anaig clli vilgall degonal ddlall oflgall 2ani
g :20lpl ye dglball ilogleall ye Joaio Jauiy

033%wal el cilgall acganal alloll wilgall ol .
dgall adlall ilgall asli] vl guel dllall aflgall
s gl dgall alall aflgall dnlil b puai (09
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Disclosure Requirements in Other IPSASs

sl ololl ph5l duvlrall leo 6 63ylgh olos 4l cililhio

153. Where required by IPSAS 20, an entity discloses information

about:

a.

Related party transactions with post-employment
benefit plans; and
Post-employment benefits for key management

personnel.

o2l clhol) duulboll jueo Lingay Lglho g4y loaic 153
'Jgo tiloglen ge dgall anar .20

La) goliall poly 2o @sle (593 Lolib il g0 vilolen |
g reaubgill clgiil a9y

B)lal obgo sl Labgil clgiil 2 Lo 2olio .

154. Where required by IPSAS 19, an entity discloses information

about contingent liabilities arising from post-employment

benefit obligations.

olo)l clbhall dauwwlaall jueo Lingas Uglho g4 loaic 154

dainall wlolilll Jgo wlogleo ge dgall anai .19
abgill elgiil 29y bo 26lio wilolg e dsll

Other Long-Term Employee Benefits

Il Jodll dygb giabgall 20lio

155. Other long-term employee benefits include items such as

the following, if not expected to be settled wholly before

twelve months after the end of the reporting period in which

the employees render the related service:

o Jio 15g Il Jodl dugb grabgoll solio Jouii.155

il Jub Jold Jaidy (squ of 2691 U loaie g ..l

10 2y I alol flgall 6110 dlgi a9 lfgib pie
lgy ddleioll doaall ggabqall
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a. Long-term paid absences such as long service or | doaall 8jlol Jio Jodll dgb oIl degoan wiljbbl 1
sabbatical leave; q ‘olell ¢joill 6jlo] gT Alygbll
b. Jubilee or other long service benefits; q f(spi alygb doa5 20lio gT Jwadl 20lio .
c. Long-term disability benefits; q ol digb jaell 20lio .o
d.  Profit sharing and bonuses; q wilolballg ol w0 @jluall >
e. Deferred remuneration; and q dagall lblball .
f.  Compensation payable by the entity until an individual | (Jc 2l Jnoay QT &l dgoll awoai sall pugeill g
enters new employment. .02 CLO_ng
156. The measurement of other long-term employee benefits is | &2ja) (Il Jodl digb ¢uabqgall 26lio (uls evay 1 .156
not usually subject to the same degree of uncertainty as the | clgiil 22y lo p6lio yulis gl eoay Lill lguwi 25l 02c
measurement of post-employment benefits. For this | dbuuwuo ddyb jueall 1aa bl ! [ag) waibqill
reason, this Standard requires a simplified method of | (e .gdl Jodl dugb cuabgall 20lio ge duwlaoll
accounting for other long-term employee benefits. Unlike | clgiil 2=y L) golall (e d@glboll duwlbboll go jubell 4
the accounting required for post-employment benefits, this | o gulell 6ale| LLLLT U agybll oae glo waubqill
method does not recognize remeasurements in net uslall §gan/ Joo dl oo
assets/equity.
157. This Standard includes a rebuttable presumption that long- | <ulcgoao (JT__I ooall 1 bliol jueoll 0as gani 157
term disability payments are not usually subject to the same 250l 0ac g0 aojall guail 83le 2 U Jodl Jugb josl
degree of uncertainty as the measurement of post- | 01 loaic .coibqill clgiil a2y Lo golio yulis lg) pnay LU
employment benefits. Where this presumption is rebutted, | duwlaoll o4y gl8 15] logs dgall thii  pljioll 13 poa |
the entity considers whether some or all long-term | l&og Jughll (saall e jaell cilegoan 2o gT =TT
disability payments should be accounted for in accordance 154-57 wilsell
with paragraphs 57-154.
Recognition and Measurement wulallg ol
158.1n recognizing and measuring the surplus or deficit in | golia) 15 2oliy o aellg gailell yulisg wli] aic 158
another long-term employee benefit plan, an entity shall | (§hi ol dgall Gle vy dils (Joll dugb ¢rebgo il
apply paragraphs 58-100 and 115-117. An entity shall (gibj OT dgall e winy L117-115g 100-58 wilisall
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apply paragraphs 118-121 in recognizing and measuring gl 6 @ (sT wuliog wlid] aic 121-118 wilisall
any reimbursement right.
159. For other long-term employee benefits, an entity shall | (lc ciay (g0l Jodll dugb grabaall golio (nay logd 159
recognize the net total of the following amounts in surplus gT Il goo aJlill glloll ggono Lolo cudi Ui dgall
or deficit, except to the extent that another IPSAS requires | wulhiy 131 olsll ngs'iU duubo oo gls 13l U] jasll
or permits their inclusion in the cost of an asset; d.Dl dalay o lgivondy pouy g| Lg_u.o.n.l
a. Service cost (see paragraphs 68-114 and paragraph | g (1124 op0allq 114-68 culigall (hil) doaall dalai 1
124A); 82220l 20liall (Jol) oljl Olo Gle 6ailall olo .o 4
b. Net interest on the net defined benefit liability (asset) g 1(128-125 culysall yhil)
(see paragraphs 125-128); and 1hil) 83200]1 gsliall (Jol) oljill olo guls éole] 2
c.  Remeasurements of the net defined benefit liability (132-129 ciliaall
(asset) (see paragraphs 129-132).
160.0ne form of other long-term employee benefit is long-term | 206l ga (Ul Jodl digb quabgall 2olic) I J4ub 160
disability benefit. If the level of benefit depends on the length | (lc 20liall (sqiuwo a0iey loaies .Joll dughll jasll
of service, an obligation arises when the service is rendered. | (A= .Goaall ron_oj Loaic Liwy Lolg glo .éoaall Jgb
Measurement of that obligation reflects the probability that | lLglbo a4 Loquw 20l UT Jlainl wolgll e Gulid
payment will be required, and the length of time for which | g4y loaic 203l lgic ai ol 28giall 820l Jgbg il
payment is expected to be made. If the level of benefitis the | ¢ thill Py jole Labao (§jJ awdj ga 26liall (sqluwo
same for any disabled employee regardless of years of |_1_uj 20liall clli) dedgiall dalail ylo .doaall Wilgiw
service, the expected cost of those benefits is recognized Jodll Jugb ljae Ly 3l Wanll 26) loaic
when an event occurs that causes a long-term disability.
Disclosure ool
161. Although this standard does not require specific disclosures | ¢ 63300 Wblno| wlbil U jueadll 158 (_'JT ago acdl 161
about other long- term employee benefits, other IPSASs | juleo wilbii 36 (spll Joll digbh grabgall 20lio
may require disclosures. For example, IPSAS 20 requires | .JUoll Juw o6 ibloo] spdl plell glhsl) duulaall bl
disclosures about employee benefits for key management | 20l gc vibloo] 20 olell clball duwlboll jueo Lilhiy
dunbol jueo bl glodl oebgo jus) (uabgall
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personnel. IPSAS 1 requires disclosure of employee

benefits expense.
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Termination Benefits

Lautgil clg] 2olio

162

. This Standard deals with termination benefits separately
from other employee benefits, because the event that gives
rise to an obligationis the termination of employment rather
than employee service. Termination benefits result from
either an entity's decision to terminate the employment or
an employee’s decision to accept an entity's offer of benefits

in exchange for termination of employment.

oc Joaio Jauy calbhgill elgi] 26lio jueall 13a Jgliy .162
dae Lidy sall ¢iaall ob b (ol gebgall gslio
2olio 217 .uabgall @035 uilg Labglll clgil g Lolg
)5 o gl wanbgill clgil dgall jli6 (o Lo] Laibgill clgil
aubgill clgil Jiléo 0 20lio) dgall dje Jouds Labgall

163.

Termination benefits do not include employee benefits
resulting from termination of employment at the request of
the employee without an entity's offer, or as a result of
mandatory retirement requirements, because those
benefits are post-employment benefits. Some entities
provide a lower level of benefit for termination of
employment at the request of the employee (in substance, a
post-employment benefit) than for termination of
employment at the request of the entity. The difference
between the benefit provided for termination of
employment at the request of the employee and a higher
benefit provided at the request of the entity is a termination

benefit.

ac ailll uabgall 20lio Labhgill clgil golio Jouis 1163

a0 i 03 Labgall Lilb Gle 2l cabgll clgil

el o0l B ol Jl aclsill willhio dayii gl .agall

P21 028) Labgill clgiil 1) o) 2olio & 2olioll

ole eliy Latbgill elgil) 2oliall go Jl sgiuo wilgal

clgiil 121 lo) golio oy o illg) Labgall Lilb

Agall wilb Gle 2l cabaill clgily dijleo (Laybgill

ole 2liy caibaill clgil) doasall goliall gy @Gall ygi

wlb e el doasall el golinllg cabgall wilb
caibgill clgil golio ga dgall

164.

The form of the employee benefit does not determine
whether it is in exchange provided for service or in

exchange for termination of the employee's employment.

Qa0 0280 cuils 15] o uabgall golio J4ui 220y U 164

clgi] golio 9635 .Labqgall Labai clail blso gl .doas

0 Bl Jauini Lgislg .cghao (Jlool glas 63le Labgil
ool pey
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Termination benefits are typically lump sum payments, but

sometimes also include:

a.  Enhancement of post-employment benefits, either
indirectly through an employee benefit plan or directly.

b.  Salary until the end of a specified notice period if the
employee renders no further service that provides

economic benefits to the entity.

o 4.y Lo] waybrgill clgil 25, Lo poliol gt |

wilo pe Jady gl uebgall golio aolip JU5 o
rabgaoll 29y ol 5] 63300 jleuw] 8ji6 dlgi i wil) .w
dgall @aloisl golio jogi (sl @0as 036y

165. Indicators that an employee benefit is provided in exchange
for services include the following:

a. The benefit is conditional on future service being
provided (including benefits that increase if further
service is provided).

b. The benefitis provided in accordance with the terms of

an employee benefit plan.

Jilso (6 0387 guebgall polio of e Clpbgall Joui 165
1l Lo iloas
Loy) aludino doas ayasi) dbgpio goliall ggai of
(ax0lo] @035 0387 loaie slap LUl goliall s 6
.ebaall 20lio aolip bapil laog goliall pasf ol .

166. Some termination benefits are provided in accordance with
the terms of an existing employee benefit plan. For example,
they may be specified by statute, employment contract or
union agreement, or may be implied as a result of the
employer’'s past practice of providing similar benefits. As
another example, if an entity makes an offer of benefits
available for more than a short period, or there is more than
a short period between the offer and the expected date of
actual termination, the entity considers whether it has
established a new employee benefit plan and hence
whether the benefits offered under that plan are

termination benefits or post-employment benefits.

Employee benefits provided in accordance with the terms of

ails aolipy bapil lsg Laibqill clgi] olio jasy 0287166
Logoy 2335 26 Jladl Juw 2o . uabgall olial
25 ol ylooll dialll 20 @Glail gl wabbgi ade ol gypis
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an employee benefit plan are termination benefits if they
both result from an entity's decision to terminate an
employee’s employment and are not conditional on future

service being provided.
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167.

Some employee benefits are provided regardless of the
reason for the employee’s departure. The payment of such
benefits is certain (subject to any vesting or minimum
service requirements) but the timing of their payment is
uncertain. Although such benefits are described in some
jurisdictions as termination indemnities or termination
gratuities, they are post-employment benefits rather than
termination benefits, and an entity accounts for them as

post-employment benefits.
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Recognition
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168.

An entity shall recognize a liability and expense for

termination benefits at the earlier of the following dates:

a.  When the entity can no longer withdraw the offer of
those benefits; and

b.  When the entity recognizes costs for a restructuring
that is within the scope of IPSAS 19 and involves the

payment of termination benefits.
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169.

For termination benefits payable as a result of an
employee’s decision to accept an offer of benefits in
exchange for the termination of employment, the time when
an entity can no longer withdraw the offer of termination
benefits is the earlier of:

a.  When the employee accepts the offer; and
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b. When a restriction (e.g., a legal, regulatory or
contractual requirement or other restriction) on the
entity’'s ability to withdraw the offer takes effect. This
would be when the offer is made, if the restriction

existed at the time of the offer.

&yageull aypell @alaall 6 ploll glhall duwlaall leog awslao Ju>
" suobgall 20lio” 39 ploll glhall dnwlaall jlheay da6all dwljall

of Tt} ol olbi Lilhio (Jio) s (spuy loaie .

Lo e agall 8138 Gle (13T 6 (T of (sasled
16l 20q 3] (Pl 028 boaic yghuw 12 Byl
Pl tbg 6

©2024 jlanl

lgsluwlg cralya=ill

170. For termination benefits payable as a result of an entity’s

decision to terminate an employee’s employment, the entity

can no longer withdraw the offer when the entity has

communicated to the affected employees a plan of
termination meeting all of the following criteria:

a. Actions required to complete the plan indicate that it is
unlikely that significant changes to the plan will be
made.

b. The plan identifies the number of employees whose
employment is to be terminated, their job
classifications or functions and their locations (but the
plan need not identify each individual employee) and
the expected completion date.

c. The plan establishes the termination benefits that
employees will receive in sufficient detail that
employees can determine the type and amount of
benefits they will receive when their employment is

terminated.
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172.An entity shall measure termination benefits on initial
recognition, and shall measure and recognize subsequent
changes, in accordance with the nature of the employee
benefit, provided that if the termination benefits are an
enhancement to post-employment benefits, the entity shall
apply the requirements for post-employment benefits.

Otherwise:

a. If the termination benefits are expected to be settled
wholly before twelve months after the end of the
reporting period in which the termination benefit is
recognized, the entity shall apply the requirements for
short-term employee benefits.

b. If the termination benefits are not expected to be
settled wholly before twelve months after the end of
the reporting period, the entity shall apply the

requirements for other long-term employee benefits.
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173. Because termination benefits are not provided in exchange
for service, paragraphs 72-76 relating to the attribution of

the benefit to periods of service are not relevant.
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Disclosure
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174. Although this Standard does not require specific
disclosures about termination benefits, other IPSASs may
require disclosures. For example, IPSAS 20 requires
disclosures about employee benefits for key management
personnel. IPSAS 1 requires disclosure of employee

benefits expense.
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175.An entity shall apply this Standard retrospectively, in

accordance with IPSAS 3 Accounting Policies, Changes in

Accounting Estimates and Errors, except that:

a. Anentity need not adjust the carrying amount of assets
outside the scope of this Standard for changes in
employee benefit costs that were included in the
carrying amount before the date of initial application.
The date of initial application is the beginning of the
earliest prior period presented in the first financial
statements in which the entity adopts this Standard.

b. In financial statements for periods beginning before
January 1, 2018, an entity need not present
comparative information for the disclosures required
by paragraph 141 about the sensitivity of the defined
benefit obligation.
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Effective Date

oyl 2yl

176.An entity shall apply this Standard for annual financial
statements covering periods beginning on or after January
1, 2018. Earlier adoption is encouraged. If an entity applies
this Standard for a period beginning before January 1, 2018,

it shall disclose that fact.
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176A. Paragraphs 59, 101, 122, 125, 127, 128 and 159 were
amended, and paragraphs 103A, 124A and 125A added by
Improvements to IPSAS, 2018, issued in October 2018. An
entity shall apply these amendments to plan amendments,
curtailments or settlements occurring on or after the

beginning of the first annual reporting period that begins on
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or after January 1, 2019. Earlier application is permitted. If
an entity applies these amendments earlier, it shall disclose
that fact.
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176B. Paragraphs 3 and 4 were amended by /mprovements to

IPSAS, 20217, issued in January 2022. An entity shall apply
these amendments for annual financial statements
covering periods beginning on or after January 1, 2023.

Earlier application is permitted.
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176C. Paragraphs 11, 53 and 123 were amended by IPSAS 45

issued in May 2023. An entity shall apply these
amendments for annual financial statements covering
periods beginning on or after January 1, 2025. Earlier
application is encouraged. If an entity applies these
amendments for a period beginning before January 1, 2025,
it shall disclose that fact and apply IPSAS 45 at the same

time.
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176D.Paragraphs 8 and 144 were amended by IPSAS 46, issued

in May 2023. An entity shall apply these amendments for
annual financial statements covering periods beginning on
or after January 1, 2025. Earlier application is encouraged.

If an entity applies the amendment for a period beginning
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before January 1, 2025, it shall disclose that fact and apply
IPSAS 46 at the same time.
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177.When an entity adopts the accrual basis IPSASs of
accounting as defined in IPSAS 33, First-time Adoption of
Accrual Basis International Public Sector Accounting
Standards (IPSASs) for financial reporting purposes
subsequent to this effective date, this Standard applies to
the entity’s annual financial statements covering periods

beginning on or after the date of adoption of IPSASs.
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WITHDRAWAL AND REPLACEMENT OF IPSAS 25 (2008)
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178.This Standard supersedes IPSAS 25, Employee Benefits
(2008). IPSAS 25 remains applicable until IPSAS 39 is

applied or becomes effective, whichever is earlier.
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Appendix A: Application Guidance

This Appendix is an integral part of IPSAS 39.
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Example Illustrating Paragraph 19: Accounting for Performance-Related Bonus Plan

1.

A performance-related bonus plan requires a government printing unit to pay a specified
proportion of its surplus for the year to employees who meet predetermined performance
targets and serve throughout the year, i.e., are in post on both the first and last day of the
reporting period. If no employees leave during the year, the total bonus payments for the year
will be 3% of actual surplus. The entity determines that staff turnover will reduce the payments

to 2.5% of actual surplus.

The entity recognizes a liability and an expense of 2.5% of actual surplus.
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Example Illustrating Paragraph 37: Accounting for a Multi-Employer Plan

2.

Along with similar entities in State X, Local Government Unit A participates in a multi-employer
defined benefit plan. Because the plan exposes the participating entities to actuarial risks
associated with the current and former employees of other local government units
participating in the plan, there is no consistent and reliable basis for allocating the obligation,
plan assets, and cost to individual local government units participating in the plan. Local
Government Unit A therefore accounts for the plan as if it were a defined contribution plan. A
funding valuation, which is not drawn up on the basis of assumptions compatible with the
requirements of this Standard, shows a deficit of CU480 million(a) in the plan. The plan has
agreed, under a binding arrangement, a schedule of contributions with the participating
employers in the plan that will eliminate the deficit over the next five years. Local Government

Unit A’s total contributions under the contract are CU40 million.

The entity recognizes a liability for the contributions adjusted for the time value of money and
an equal expense in surplus or deficit.

(a) In this Standard monetary amounts are denominated in “currency units (CU)
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Example lllustrating Paragraph 70: Projected Unit Credit Method
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Appendix A: Application Guidance

3. A lump sum benefit is payable on termination of service and equal to 1% of final salary for
each year of service. The salary in year 1 is CU10,000 and is assumed to increase at 7%
(compound) each year. The discount rate used is 10% per annum. The following table shows
how the obligation builds up for an employee who is expected to leave at the end of year five,
assuming that there are no changes in actuarial assumptions. For simplicity, this example
ignores the additional adjustment needed to reflect the probability that the employee may
leave the entity at an earlier or later date.

Year 7 2 3 4 5
Benefit attributed to:
— prior years 0 7137 262 393 524
— current year (1% of final salary) 137 137 137 137 137
— current and prior years 137 262 393 524 655
Year 7 2 3 4 5
Opening obligation - 89 196 324 476
Interest at 10% - 9 20 33 48
Current service cost 89 98 108 119 1317
Closing obligation 89 196 324 476 655
Note:

7. The opening obligation is the present value of benefit attributed to prior years.
2. The current service cost is the present value of benefit attributed to the current year.

3. The closing obligation is the present value of benefit attributed to current and prior years.
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Examples Illustrating Paragraph 73: Attributing Benefit to Years of Service

4.

A defined benefit plan provides a lump sum benefit of CU100 payable on retirement for each
year of service.

A benefit of CUT00 is attributed to each year. The current service cost is the present value of
CUT100. The present value of the defined benefit obligation is the present value of CU100,

multiplied by the number of years of service up to the end of the reporting period.
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Appendix A: Application Guidance
If the benefit is payable immediately when the employee leaves the entity, the current service
cost and the present value of the defined benefit obligation reflect the date at which the
employee is expected to leave. Thus, because of the effect of discounting, they are less than
the amounts that would be determined if the employee left at the end of the reporting period.
5. Aplan provides a monthly pension of 0.2% of final salary for each year of service. The pension

is payable from the age of 65.

Benefit equal to the present value, at the expected retirement date, of a monthly pension of
0.2% of the estimated final salary payable from the expected retirement date until the
expected date of death is attributed to each year of service. The current service cost is the
present value of that benefit. The present value of the defined benefit obligation is the present
value of monthly pension payments of 0.2% of final salary, multiplied by the number of years
of service up to the end of the reporting period. The current service cost and the present value
of the defined benefit obligation are discounted, because pension payments begin at the age
of 5.
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Examples Illustrating Paragraph 74: Vesting and Non-Vesting Benefits
6. A plan pays a benefit of CU100 for each year of service. The benefits vest after 10years of

service.

A benefit of CU100 is attributed to each year. In each of the first 10 years, the current service
cost and the present value of the obligation reflect the probability that the employee may not
complete 10 years of service.

7. Aplan pays a benefit of CU100 for each year of service, excluding service before the age of 25.

The benefits vest immediately

No benefit is attributed to service before the age of 25 because service before that date does
not lead to benefits (conditional or unconditional). A benefit of CU100 is attributed to each

subsequent year.
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Examples Illustrating Paragraph 75: Attributing Benefits to Accounting Periods
8. A plan pays a lump sum benefit of CUT000 that vests after 10 years of service. The plan

provides no further benefit for subsequent service.
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10.

Appendix A: Application Guidance

A benefit of CUT00 (CU1,000 divided by 10) is attributed to each of the first 10 years. The
current service cost in each of the first 10 years reflects the probability that the employee may
not complete 10 years of service. No benefit is attributed to subsequent years.

A plan pays a lump sum retirement benefit of CU2,000 to all employees who are still employed
at the age of 55 after 20 years of service, or who are still employed at the age of 65, regardless

of their length of service.

For employees who join before the age of 35, service first leads to benefits under the plan at
the age of 35 (an employee could leave at the age of 30 and return at the age of 33, with no
effect on the amount or timing of benefits). Those benefits are conditional on further service.
Also, service beyond the age of 55 will lead to no material amount of further benefits. For
these employees, the entity attributes benefit of CUT00 (CUZ2,000 divided by 20) to each year
from the age of 35 to the age of 55.

For employees who join between the ages of 35 and 45, service beyond twenty years will lead
to no material amount of further benetfits. For these employees, the entity attributes benefit of
700 (CU2,000 divided by 20) to each of the first 20 years.

For an employee who joins at the age of 55, service beyond 10 years will lead to no material
amount of further benefits. For this employee, the entity attributes benefit of CU200 (CU2,000
divided by 10) to each of the first 10 years.

For all employees, the current service cost and the present value of the obligation reflect the
probability that the employee may not complete the necessary period of service.

A post-employment medical plan reimburses 40% of an employee's post- employment
medical costs if the employee leaves after more than 10 and less than 20 years of service, and

50% of those costs if the employee leaves after 20 or more years of service.

Under the plan’s benefit formula, the entity attributes 4% of the present value of the expected
medical costs (40% divided by 10) to each of the first ten years and 1% (10% divided by 10) to
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each of the second 10 years. The cur- rent service cost in each year reflects the probability
that the employee may not complete the necessary period of service to earn part or all of the
benefits. For employees expected to leave within 10 years, no benefit is attributed.

11. A post-employment medical plan reimburses 10% of an employee's post- employment
medical costs if the employee leaves after more than 10 and less than 20 years of service, and

50% of those costs if the employee leaves after 20 or more years of service.

Service in later years will lead to a materially higher level of benefit than in earlier years.
Therefore, for employees expected to leave after 20 or more years, the entity attributes benefit
on a straight-line basis under paragraph 73. Service beyond 20 years will lead to no material
amount of further benefits. Therefore, the benefit attributed to each of the first 20 years is
2.5% of the present value of the expected medical costs (50% divided by 20).

For employees expected to leave between 10 and 20 years, the benefit attributed to each of
the first 10 years is 1% of the present value of the expected medical costs. For these
employees, no benefit is attributed to service between the end of the 10th year and the

estimated date of leaving.

For employees expected to leave within 10 years, no benefit is attributed.
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Example Illustrating Paragraph 76: Attributing Benefits to Accounting Periods
12. Employees are entitled to a benefit of 3% of final salary for each year of service before the age
of 55.

Benefit of 3% of estimated final salary is attributed to each year up to the age of 55. This is the
date when further service by the employee will lead to no material amount of further benefits

under the plan. No benefit is attributed to service after that age.
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Example Illustrating Paragraphs 94 and 95: Contributions from employees or third parties
13. The accounting requirements for contributions from employees or third parties are illustrated

in the diagram below.

Contributions from employees or third parties
Set out in the formal terms of the plan (or arise ) .
) o Discreti
from a constructive obligation that goes
onary
beyond those terms)
l A 4
Linked to service Not linked
to service
(for
example
A 4 reduce a
deficit)
Ind d
Dependent on naepen
ent of the
the number of
number
years of
. of years
service )
of service
Reduce
Rgduce service cost Reduce
servxcebcost in the period Affect service cost
b>_/ being in which the remeasurem upon
attr@uted to related ents payment to
permd.s of service (paragraph the plan
service is rendered 95) (paragraph
(paragraph (paragraph 94)
95(a)) 95(b))
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Example Illustrating Paragraphs 162-173: Termination Benefits

14. Background
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Appendix A: Application Guidance
As a result of a recent acquisition, an entity plans to close a factory in 10 months and, at that
time, terminate the employment of all of the remaining employees at the factory. Because the
entity needs the expertise of the employees at the factory to complete some contracts, it

announces a plan of termination as follows.

Each employee who stays and renders service until the closure of the factory will receive on
the termination date a cash payment of CU30,000. Employees leaving before closure of the
factory will receive CU10,000.

There are 120 employees at the factory. At the time of announcing the plan, the entity expects
20 of them to leave before closure. Therefore, the total expected cash outflows under the plan
are CU3,200,000 (i.e., 20 x CU10,000 + 100 x CU30,000). As required by paragraph 163, the
entity accounts for benefits provided for termination of employment as termination benefits
and accounts for benefits provided for services as short-term employee benefits.
Termination benefits

The benefit provided for termination of employment is CU10,000. This is the amount that an
entity would have to pay for terminating the employment regardless of whether the employees
stay and render service until closure of the factory or they leave before closure. Even though
the employees can leave before closure, the termination of all employees’ employment is a
result of the entity’s decision to close the factory and terminate their employment (i.e. all
employees will leave employment when the factory closes). Therefore the entity recognizes a
liability of CU1,200,000 (i.e. 120 x CU10,000) for the termination benefits provided in
accordance with the employee benefit plan at the earlier of when the plan of termination is
announced and when the entity recognizes the restructuring costs associated with the closure

of the factory.

Benetfits provided for service

The incremental benefits that employees will receive if they provide services for the full ten-
month period are for services provided over that period. The entity accounts for them as short-
term employee benefits because the entity expects to settle them before twelve months after

the end of the reporting period. In this example, discounting is not required, so an expense of
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